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nroh^r ^ fm Trfharft (!m % 

Mtrff sfh: ipT 5T(tOT) Prw, 1989 

^rr.ar.fJT. 643 (?r) :—%^-ir jftm f^m 

tlfaf^TiT, 1956 (l956 aJT 3l) ^ EmT 48 3W1T ( 2 ) 
% (ini) % imr qfsa ^arom (i) % sm v r ft^qi i 
<pr 5pTt»r 'ipA 51^, irrofrtr ifbn f¥rtr % arfimfciff 

^ « 6 TOfr< ?r ^ f® MsrI rfti: toI sft 

firPtH-iPT <0% PTRfef^a fWT |, :— 


1. fnif ?ftr srrtw; 

( 1 ) TT ffmf <fffara Tw <nTaVT ^>fW?T jftm f?pr<T 

fTTRT (%EfT ^ 5® MEPff dk rrat ar jr^Efrir) 

fWT, 1989 t 1 

( 2 ) TT PtEfRi if afr 5!nwr ^31 t% %eik t 

1 rrsi^, 1988 JPt 31[^T 5^ ITIT^ wt 1 

2. 'Tpwim^ •- 

TT Pmt Jr, sn? ^ Pfj % srnmr rt^snr ^ jjt,- 

(v) ‘'trfWm’’?r 1956 (i95e 

arr 31 ) ?rf^ f. 

(<s) tnftrr ^ 7 % ( 1 ) 

% ^T«^ttinTir % ( 1 ) ii BTTfw Sf inikPT 

mkw % irakpf % fspFm wfsmff Tt 

’TPj; Trar mffiw 'nfx>brft»fi ^rM?? t, 

(it) 'TTk'-TfiTO'’ it WpitSa t ■• 1J?T 

wrfJRm mi, TO ip!r tnh KT# «k 
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[Part II-Sec. 3(i)] 


m * 1 ^ Vt»pr ^fv Ptzfrm 
if fwfi wTairrd Tf ^ m | wVt 

sjT'r '(ft I ^ w ^nar, 

wmnft'T, ^krr cWr iffer mm % 

?fifs if ^ finrtfj ffrn ^ ^ JTT ftRwt wr?r km 
^ sfftr^ ift I <5ft knm if t3w fV^n ft, 
P'W’kr km 1 7 %■ sT'piR 'jft' ^niw 
Tm ITT trfftfkRT HTit’ 'TflT ft, 

(«t) "ipn- fJrakrr ?Trft(»" Ir ft;— 

(1) 1 (iS'fr, 1988 ^ JTT ^11% fimn kr^ kF# kWRr 

trfimft if,— 

(*t) «rpft %JTT WTFT % im ^ if, ^ m Tf mm 
ffpr, 'Tt (ag m ^ *mT ft, fggfr gg'ft 
kFjftiT >(ft gifrar ir gn? m «ft itgt ^It 

'FTclT ft; git 

(m,) ggftr %■ sjtS'F T^gT^ppff ^ if, frakt 

ftrerttg tnffg ir 4 r?[ gitr u irmw ^ 
ijt^ "f; giT ^tr gg^ m tt sm fipT 1 

( 2 ) 1 gftg, 1968 ^ ' 3 ^ kr^ kF?ft knpw gftmtt % 
ggg if,— 

(g) 1 g^, 1988 if %rjk ftgt «iiTg % im «rt if, 

(1) 1 g^g, 1988 , Jfkr 3 i grft, issa 
^ irn? gig iigr 5 ;It rm ft, gr 

( 2 ) gg gra w ggg fgg, aft gg gig % gig 
grar ft g? gg grftw ft- grt? gtg 
^ iwr jft grtgr ft gtpft gkrg 
giftw ftggijfii grcgfg aftgg gtgi km 

km, i960 ft km 
S6 ft ggkm ( 2 ) ft g^grt sfr^g jf 
•ft (gift krgfkrg gf ^t gr g^) gift 
ggft 1 gr^, i98sftt grqr gig gr gint 
gftiT ftt ftgr ^ >Ft ftt «ff; tfrt 
(gr) ggft ftgmg ft snrftg imiggiff if, 
Prefft ^jg krtfftg grftw ft vrx^ gig ig 
ftgnFTg ^ti ^tft ft gig ^fg; ggft gig 'ft 
srm fftg; 

(g.) "ijFg kraftg g^" ft gfg3g ft, ftt ggr- 
grt gw krotm m^fftf ft ftfg ftt ggfg 
<fk: gggwf (i) ftt gg (g) ft g^grt 
gfftkkgg kraftg gnkr ft 8^ 
ggft gigf grtif gig ftt ggfft, rfft gw 
(g) ft gg gw ( 2 ) ftt gg (g) ft 
g^grt gFgfgfmg jjw kwttw grkg ft 
g^ g«ft mft ftgr ftt grt? gig ftf 
5j#if; ggfft »ft kraftg (^; 

(g) "mgg n^gig” ft kmg gTsmff ft gftg 
if g? gjgig gfft^ ft gt Pfnft gft ft 
ggft gtfftg gifksrfgg: gi -ggft ggft gikm 
grkwfftg, gfft giij^ ftttri ftt, grr gg g^ ft 
giftr jfffftm ft ft fttt ^ giig rf l f grn 
ft gfggg ft m ft gfWR fftgi ggi ft; 

(w) "ftig-fig" ft- iTgr Tir gfijg gmtf gt 
ftgggfg ft gr gfwF spwf ffm rjg- 
ftgg ft «6ift mgr gfftftg ft; 


(g) "krog gftrftrff” ft- km gfWrft ft 
gg ft krjw- gft 2 gg krm w gfff gft- 
•Fifggi ftgg fttftt gftgrft gfftftg ft ftVt 
mft gggkr kff ^ ®rkf!r gt ft aft 1 
fggigt, J 9 S 6 Tt krgg m ipftgrtt ggr 
gi ftVt fggig gftwi'ft ft gg ft ggft m 
T?rft; 

(g) “mftt'Tr" ft ggrff ggr ft grftt mgr gr 
grfttgr-grtaft ft ggr umfiitr 
gg g fftgi mr gr ftgg itth vfftftn ft, 

(w) sftfftm” ft ttkifts ft, km trift- 
ggft ftgsg ft wfftmrWf artr Jtrti imgrt 
ft ftmft km mr mw srm gft ft 
sftfftm gg g? trygg aft ggg-mg gt 
krm artr kkrff« fftgr mr tflr gftgg 
ijm ft-Eihg gft ft mrgffarr fftgr agg 1 

(i) gfft ftt gf mfftgg ft «rg (1) ft krkf- 
fgw agrm: ^ ft ggfttg fggm gfftggft 
ft ftm ft gw fftakw gft ft grft ft “agg 
fttm” ft (fftft mft mft 'mrg »gg ftfgr- 
grmt grgi ggr |) wfftftg m gifftgn 
ft rgg (2) ftt irfftfte- ft mr 

fgfftkrw m gft ft grftg sfrkrm gg 
srkgrg; 


*gg-fttgT gitftt 


gf*r fggm gfftgn-ft wtm ft 

irrftg sftfftm gg 

ggfttg ^ 

«ffl?ra 

( 1 ) 

( 2 ) 

gr 

22 srkmg 

w 

23 gkrvw 

g 

2 4 5rftr?RT 

g 

2 5 gfftgrr 

T. 

26 srkwg 


fftggft: —fggft ftt rprg fggftft gft ft fftgfggftkrgmr gfit- 
mt gft agg-fttgr m gft ft ffrftg sftfftgg ft srftnug 
ft m if gf-gwigg ftt arTift 1 1 gkt fftftt fgggg 
gfftgrrtt gg gg gft grr grfftgr grfcarfftgr rngflgi 
ft wrftg ^ gt gr[ gr?r arurr | fft mft ggg-rftgr 
grt giT ftt 5; ftft wrfggg gr m gft, ftt 
ggft gifggr grftaifggr gg gg gft ft tnftg ftffiim 
ft t, ^ft grrftg sftfggg ft irknir?r ft m ft wfgwm 
fgwT an gggiT 1 1 

(5) fggrrg *rFggftftt ft ggft ft "agrnt iStr" 

ft nfftftg I, g? ftg fggft g^ 

tn^ggft ft- isvft ggg grxft ft fftir ^rn ^ sffi; 

^gr prarg gfftginft agiirt g grffttg gg 

artgr ^ gg- g^,— 

(gr) fgsftt ggt, fttgr gr gneft ft gnat 
ITT i, fargftt ftfftfftkm 'fg- 
ftggr 10 irrsr ft Hfftv 






II—■wt 3 (i)] 

(w) ^TITT, ^fWT’TT Jp?# ^ 

•pt: TifT nf^rPrf?^ 

tf«irr 4 ^Tw ®rT wftrp^, fvw 
10 w wfHPT »nff % , 

(jt) f>Rfr npT, ’TT ^ 

<pnr TT ^ 11 (qrt trVw sf* ’ll 
wfwuT'fhJr ^ t) 

4 *P*f ^ J 

(w) ffr»fK efRrif wr , 

<fk 

'(») irfT T? FTraysR:<ir (4) *t 

fWV 3n pp^fr >t?t^ 

5?^’ *r ipnf ^ JTr ^?r 

wrij T^rtfr 1^51 ^ 'pnf pr? 
fj[% ptttt:, f^nnr % 'rmirf 
^.NTrf ^ wFugw im T?i Wjirt 

I 

WTIT % JTTt’RF i ftn,— 

(1) ''trfupTfTTfr ^PIRT” & ?fW^ 

pfr ^nr?r irfcw '5fP'mTi PcrV ^ 
wriTR 77: wFffWTTpr nff arr^nifT 
wfiT^^r t) 

(2) frore wfffprd 7 w “miftor (^w” if 

*f5t ^n^rr 1^ ^ WPr ^atmrir 
fTOt WTiT qr t wN 

PtF^ stpttwt 30,000 in ^?r v^ 
sfU wTFTn; iS* iff wfwriTfm 
'mfWT 1 , 00,000 it wftJP IT^ I, 

( 3 ) f*wn7T wRtprV “^rfinmfpjr i^a” 

it TtifTi^T 'srr^ ^ 

^wrnR fTTit i^ir wip ti: 
wpfTprf?^ 'jR^wrr 10,000 in ^Jitir 

■PIT wh WTTTK fff wfp- 

fsrffw <srT^«iT7 bo,ooo % ^f^*p 

; 

(4) fiT>Pnr *rFww^f ‘'T^Tfr it 'ppii?! 

np ^ ^Ttm I 9rf ^ppt 

wt: ir 1000 iftTt 

nfuP vl 3i^ qT: ?;, 

fsnnft nf'fTf'fft’nt ^^rffsin 20,000 
m ^JTTir qnr I sqrrn: 

siijr qjf fl-firPTfirTTjr 75,000 

& Pift 11 

(«) "Ti” m "^Tton ij^q PtErftW qi^" 

ij?ir fJmtTTr mft^ it s^p 5 ^^ ProW ir'i 

(I) "Prf^ ^iw-oW ifT “Wfp wm it Ptutt 4 

i: ^fqim (0 m ( 2 ) ^ tRigp ^ w-joi^ 

sTpiTPrfHff P?rt 17$ ®nT-#ir nfwff ^Ttt "ipT- 

TftiTT fim77 Wfil'PI'O Ti: ^ ITT 57^ ^ 

qr nrq *t^ ^ q^I qq ^ q^ ^qq-T^qr Mpq^ln 

gfift q> upqft qoi ^trff I; 


(n) "ffnrq ijpt Prsfnq it q? ^ Prakq mff\ 
wfqtff |, qt q'q TTTini ir sfqr ij?q Prafnq 
q^ ir fVqV fq'PTq wftrprd' qrrtqTfnr qq, 
Prqqt iT ftrqf ifT qqtiT ^rfir'I, ^qtqrq ftrqT 
qTtTT qr qqrqift^ fqqqf ^ q>$tq iw qr ftwr irqr 
TT, 

(q) '%qT’' ^ q 5 qqfa ffFq^ ^ aft firPTq qfsqrtft 
^ if qnW ^ qn^ Trqr qntqTftqiq ftqiff 
fqqq 09(4) % qtftq srqr qft q$ qwiUKl ^fjqf 
qf^, q^q ^jqt qr fqqri q$ 

(q) q^” % ^MiiT ijfq Prqkq firftq t itrcq 

qmt qTT? uro qft qq^ qftr^ t> 

{s') "qqqrq hti^t’' ir fqqq 7 ^T yqfqqq (1) i: »ft% 
ift it$ qrcoft qfq^ I, 

(q) "qTT$ q$ sqq qtor qniMt'’ ^ Pm 4 ^ qqPm ( 3 ) 
^ qt^ ^t q$ mraft qpT^q 

(q) :jqq»n qffT qqt %qfr ?q fqqift it ir^qq f frj 
qftqrPTq qff I qftr aft qt 4 qTf^q; fmt it q ftqift q 
|, q^ qq ^'tq ^ qrqqlfT^ ftqqt it ^1 

qqrqfq 

?q fqqqt % qqqEft % qiftq } 7 j, fqqnq qf^qqtt, qqt 
qqf^ qqr rfti: q?ft frfq it qq ttrcq qntqT finrif ftp Prqq ^r 
q?q q;#qrft HTT'q qnjt .— 

qrsg qs *qif qrt nr^ »qq Tftqr q:r qqqrqq qrtqr 

q^fj q^ qk fp fPTft jsq qRjqqft qft itqnt ^ 
q?q PTtqTT: ■j’qtqq ^ qrJtt qx Pnrit wpt qr^ «qq Tftqr it 
qfffp nTqq flTTfq ^pt %, q^ qft aw trp ft? 

rqqq 7 it qqr ^qqfqq m ntqr qrr qijqrqqpx^ qq :3ft- qqq^ 
qqrq q Ppqr qqr ^t 1 

4 fqpiXT qFqprftqt qfr qT^ sqq Tftqr 

(1) fpqt fqPFT qf^qrrtt qft qrj^ m Tftqr q^ ^ aft 
■qq TftqT qft PTCift it pTPrf^ ft. 

qx>^ ar^ ftr^ft fJrPTTT qfaqqxt ^ ^qq tjpt fqstxT rq 
% sTTtq ^ qqq kqriTT wfferqntt ir qq it qq q 4 - ft qrf^ qft 
%qT ft, q^t gTtqq ^q Frtikq qit ppr ^rrqft 37^ sinr 
#tfT tP TTftTKPT ?TP PTlf q$ ^ 3 P% mtlX < 3 ^ qft 3711 aqq TftqT 
gtift qft Tpfqp ^q Prnfrq qij ^ qni^r % Tnrq qr 33% 
jqq 50 q^ qft wrq ^;ft px 3t ft flk qft 33% 52 q^ qft wt^ 
jit px ^ ft TTt ^Ttf aqq Tftqr ^ qt qfcTw pp qjtx qft 3qjt 
54 qit qft 37 ^ jtt qrx nt ft, qt 3 srftiqq qp i 1937 

it apt^ift I 

(2) ar^ qrrx^ aftqq ^ftqqftpTrr qftqrrft (itqr % 
ftroqt qfk pql qq jqvtsrq) ftqq, 1980 % Pm 10 if 
snaftaz 3 Wft % pqqxw it ftqft fqpr^ wftqqit pt ftirr m 
3 Ti=qij“t wjqtq 33 % qrftp qrfx-iTfiTP qrr m ft, q^jf fft% qnraft 
% PTiq (1) it fqftfte IJFT ftafxp qqf ^ ppi mift m’l 
qqq 3 tqT qft ftt* aft ^TX^ft % nfP (2) if qft mTpft qftffcr 
it fqftftsE TTfirUTP qqr 1 tPTjqx, 1937 it qftif qf ft; 
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wniSf if vr^ ¥Rff % Pc'frJTW fcr Tf rIwi 
5tT^ ^ Ti% ’jfif Pruk«T 


( 1 ) ( 2 ) 

(<f) 1986--ftRTWR, 1987 2 HffTJRT 

(w) 19 87-"ftra=?v:, 1988 2 JrfgiFT 

{^\ OTg;an:. 19S7—fWT«rc, i989 isftmfr 


(3) OTfW>T (l) (2) % 97?^ jf ftPfR'ii 

vsi^ wPn iiTFTR WJT V, V’, ''t' tfh: V ff ?ra?i i 

1987 "Ft ITT 9TWT^ Tpfl tJcTf 

nrf^ ^ ’jrJT PniWf ^ hpj, ^81; 

"Tt^ 1 1987 9ft 111 WTPJ fTTJ 1983 

^ arr^ft ^fr 5ii 

!ft ananr 599 ^Prr 91 T 917 ^ 9rr ttwa gwro ?nn 97 jiiw 

^nfqrvt^ Prrot nft 3 if qrr s % ^t^Trrwft k: 

91 ^ 77(9 ^fTir I 

(4) :?qffi7i»t (1) (2) % 'tT.sgv ifP-rf'ik's 

ni *977 TftTrr Krm f^sr ‘V’ pt Jn^ir 1 u^, 19S8 Vt 

*TF 'TTSTRI 7fl4t 57 m >TP( Praf'9 ^r^TI Tt ^ 

TjfiT Profw ^;t arn]; ^ i 

(s) 'stIwt ( 1) in ^9^17(71 (2) % 97759? if fiwt ^ 
%p- |tr ift ai^qr^rr ttp.^rt ^ ^^f^r (2) if Pditfei ifr 

fim»T 7 ?J9f7nT7r (a) % f<!rfTl%s!S srftixwm if ^ 9^“ «f. arrmiV 1 


5 . tifii TfW 

( 1 ) Mr fw^r wfa^irA eto ^ ijfiiTt antTRar^m 
irWft^T? fiinTff ^ ffmiT % anjan*" tthtfh if 

I't TTnpit isw OT ft' 91 arftnfTR S-r if ?Tff Tf9 w ?t ifr 
7PH ^3 ftw 7 9T ftinr 10 st^ttr wm iftiaTWfrnt 

^rjf’^rftya ftqjft i? ftiiir 39 % wifPr ft^ v^dikh'hiw 
wF^fiFi ^ i? Tiiff an TOft ^ I 

(2) arjt ftrfft w if pFTft Ptott arftriTift 9ft ^ftf 

afff w9?73«rT 9 jt if ffrqiT 7 % injnK 9;^ ^ atreft ?[, 97! 

fifft 989 ijfe ftijTT ^ ^SWEff % TRim: % f99l9 

ftmt WWipff 9if it 37t tifr iff Tllt^ r 

6. iRt^t Trar : 

faPF n- WfUTT.iir ^ TtTFft TmT 911 ^9^11^ ^ lift 

7PT9 Wr R ftTPl ffRT ftuT 1911^ : 

9775 ftrat 97} if from 5Ift^'Fr■^t 9?t *1^5111 ?r9T7t irm ftirir 7 
%39s(sff ^ TnfPr ^fiir i 

7 . Mji^ #11 ^ 9r]_9TarT 9 : 1 9iw. 

(1) aiwf 94 q: JTTft ^ ftwt few arfeifi 9;T 
9ife qrft'afe 3917 #t ^ # 9? t # 5fet #417757 "W 
TTitm R Twrw 9^ ^ 371 Tift # 171IWI w^mT WTiftif 
qw ^1177# ^Tfe ij^iiir fefiir qr#! ^ fei? 9 4? ijqq’tff % 
97# 54 977^7017 ^ feCTqr ilfT 77975Ti | ftlTlt ft? 13% 

5417 #7 % 97537543 94*% 9iT atTETt 77979 ftli# 377 fe I 

qraj 9193# TTl-aift % 9791779: ?T93-';'777 ^ % STqftj-rf % 
ftlTi ijfe #37579 97r # 97tfe 3Tft:'3fe 91^ 'JTTVt 57lij; 
ftrf??r 3717 #7 % uft few % 1 J, 51 | fefe f# 3)77137 I 


973747977—77799% 


<717 375!#7ITfe qrffefe 97ft(4Ti77 347 fife TT fe7h97 fetu % fe ijif# 5;W feftpi 3% if # TTfe qlftiJTfe ftfe WTH 777177 


7f. 

fqfi79aq9T7ftlT7%T7fe?t 

37 9779777 9753777 f3%7 ift*7T 
%97ffe^ I 

% 97fe71 37 57197771753777 ftrf^ 17t37 % 9Tfe? 11 





3317 9797773 39: 

ft# 973579:33 

5# 973579 3T 

35497357939 

if^W 3>fil3? 973579 39 

(1) 

(2) 

(3) 

('‘J 

(5) 

(6) 

(7) 


2 TTfeW % 97ftl3? 9(% (3995 

9^ 

5® 9tt 

5® 9tff 


f ® 


97^ 773 #37 5W riTtlft9r 34 







% 577377 9753777 3 5Srfe77r% 







9rffe9r4t4) 







2 3f%l7I77%9Tft73?f3T?5 6 

57.97 .% 30 WfelTT 57.W. if SO3feT 3,3, % 60 TTfWITT 3 3. % 60^few 3.3,4'80 3fe73 


3fe77T%97ffe3^ (33^3? 

3?#t 

3:#t 

3?dt7f7 


3?#'r9fft: # 


TTw #3? 557 ftr9ft9r fe % 





4773 5f« 9^ 


7T71TW971J3IW 357tfe777 % 

97ffeiTi^t ) 


6!7fe777 %97feftig 9 77, W. % 50 TTfeW iT.W. % SOllfTnTIW 77.17, % 60 57f77W77 77 17, % 80 TTfeW 77.V7 , % 80 SfelTF 

57fel77%97lfei7^f ( 39 ^ qi#t Tfef 3#t afti: # 4507 3Rl7% ijft; # #7 i43’t7ft97V7:'fe477iT 

q^TTW^Rft? 57717(97771997 34 9T5:3^ 3ftS 9 ^ 777977713 ? 

ifijrriTTiTTijqTTr 35«fea77 i 

9rftl3?9f7|) 



fpr TPTOf. icWTgTtJt 
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[tnrt II—?nni 3(i)] 

(i) ( 2 ) ( 3 ) ( 4 ) ( 5 ) (6) ( 7 ) 


9 ifftTO % «ifw 

sssrf^BWjT' 


tr.Ki. tf RCHfsTO ^r.'»r. Gostftm . ir eojrfeiro ^,<t. Jfsoitf^ if sotrfJtwfr 
"P^Rft >fi5?Rfr^.=i?ttt6»ii liftjfr 


wiif 5im ^ow. Ti costftrera' ^.iir. % sojrfhijm w,«t, if soJiftmw ^r.'ft. if Bouftnra ^.'«t. if so Ji%m 
35 5fPimwirwf*?Tt T^^rrs’tr'^fTi^g^ (fir vif 

40 3TR}TOffjrftiTfn^| «rfi?#5mo>p 

tan 


a(^ij?irfirah^r^t^r.w. if eonftw ^.'fr. if 705(1 wt if soJifeiiifT ?r.'»T. if sosriWRr ^r.'fr. if soiffiroff 

tf^'TTfT loaffRra&^tw ^ tfk*ffff 'ffrf:4ifS 

^ ^ I lfa»ftrfr*rTf^^ 

^-^ff ^-fT»f ^^-'Srq' ^-■^rrff 


fiof'>r: ?fr frn7>ff ^ lufrsRT »(; Pro. — 

(^) "ff.w. ifv^’’irfTTrfr»mTif^«F^rwfifff'f|; 

(n) "iffPf-ifrfT” if q<p ^1 


nr^ffD:^ ■ lor B^47f smirm vt^ftr,-- 

(i) («p) ^T 4 iW % trftrfim ^ frtf % sfn'iTrn 

%f^iT ff4^* "Tfw'rff^rfw avPf^i fr7 if ^rfifftrfvra PR. 5T05> 
«fk ipr fraff, ft>ff«r jh*T, RpCTff 'i«re ^fr^, »wr 
«ffT ?Rr fTfff '»r’?fT Tf 12 ’I'^r frTOi TfirnTr ’CTfiR 

jjR ProfR fffrR' % ^5(cff firatf<T Tf % sot fJor w 
fwf f^»T ttfiiTTff fr ff^sr ffar.fr ^wr fT.'»r firf'fCT 
'TFiWff ^1 jff f^fT fwf^'fr % ^,5T Rt 

^ jfT fjf^r ifif^ t^if 5 ^ sqff ^ ^ Ki^tr, 

ITRfjfpT jrflfq^nT ifh ^fjf, sSffrrJflf T'ffT TC 'O’t iff 

ff^a If ^ iR S fft ^ sfPf^Pr ^ ^ ifi ^ ^i-a- 'T’c 

3<rrrd 51 I : 

^ ST" q.HSfPin voT 
jfi feff fdR 5WiT % vf »f7f:i % 'Tff7iri»fR<PT 'ff-'rai 
HTi’il »W % r"t>rfT ’TT «Iif^ 

5^ I m ^ ^ ffc.^ OT4:T ^?TOi Rf ^ 1 ^ 

T¥Hir ^Ti’i irro« onPf’fr 'fiPcsfPf^ ^ 1%! ^ftfr 'sni'rr 1 

(«r) TrPr if n^'if ^ffTip 'nf^'srfiR "ft ’ft 

ftft wwi’n sjffjrT % fiftr, 1 i98f; ar 

'OHii ^ Orak'T ff.fw ‘ft ^ ffft 

Prtrf’T’ft "ft vr.fnfT 'fftft : 

tpT^ gw gg ?r,ft«ff ^ ft 1 w^'T, losgft ^ff 

Wfj 'fT ffrft t, ^ ftahft ^fgiJfft (’s) 4 
frPr 4 ftifoy^ gfti.ft ^4 fftf ir ^fijr if 
‘ g^TO 44 ipT I % firi r 4 T.fo-p ’r.ff’ftiw gw ’-ft 
% ft^r gftraT ijR finffrur 44 % ^ ftf^ if ftrfim ’fi^ 

4Tft4> 'T.ft’-TPrif; if 10 ifftvra if 4fir^ ft ^rnf % ft gsipr 
ftf ^ ftti h 44 4 ftfi 'rrfftrfiw gW 44 % Sft g44?ff f;if 
gR fftjftR 44 (»p) % 4Tg»fp: fr»rftK Tft 47ft=F 

'fift.ftftr; n 110 srtw lo-m TfTirrf; 


TTig 45 ftR ft. gp; ft4rR iifa4.m wft if '3ff% 
mr ftf 4H Afilcl TTft qt ftift fqw JWf^ % fflT Vf ’R 
ipft ^ Tfi'lI’TfiSffy'T 41»f4t fi4Tft iqft % ftfft jrftflTT 4r Vinq 
g44?if «r4 v ftfR ftf gfj 51 ? | ft ' 3 r 44 % gfrft 
fftw 45141 Ri *iftrr aft 'Rft ftg n54 qiftq? 'frftsrliR 

fiT5.Tftr % ftl -sfr^ rjfrr^t I 

(q) -TT^Pt (in) qf 34IIPJ {?i) if ftft arm ^ gft 51 
4f 4ft ftft ftiPR (ffaqircr 4 ftqiiff <iRmfr I? ’f'f if 10 
44 4 5if4qi ft ifqr qff t ftf gnTO g’l ftaft^ q4 % jnf»»f 
% ffqq 5 5 44 ft qiq gft va ft | qft ^^ft^qra^ vt 
■37f gft ftaftof q4 % fti ftg % sfiT^H % w ^4 4fr ft* 
4 ftftftsz: 'R^wg v\ 5ir *i4ft'n'i 4 t nfaft4q % Jr4W 
% ftg ^ifft iqig H'lfqi; Ttff’Tftqi 4: ifftW^f if snfiq*? 

4 iifqftftq^ *T 4 ftqr uTi^ir sfN: ^r qrftv ffft* 

Nft'fT 34:?: gnr'g 4 4^4 ftPfT. 4iff?ftjpf ft 4441 ^rrftir: 

'R»g 44 ftftr ftqrrtf ^fftrrtf ft ftinr 1 444, 

19 38 4 i4 fwft 'iiff^ ft 51 Pcft g4 f40f54 q4 % mq 
% W 51 34?: l4 g’f'RI 4aff fti; k 51? qq^Wff ft 
gfs ft a5«f qrt>'fl <TffT«ff4l, 1 q*|ltT, 19 86 ft 51 34% 

Wig 5rR4 gf4 qi4 giPra gq f4aff.'5 qii 4 TTcfft, ^ 4 
qfqPrftfti qqft J^fg q’tfq'P grt\ft4'‘P ijn 4 qift tstfift: 

qX'g jft ftk f% qPr (4^7 r qrtpprft qqrTf 4 344; 
jKi <4? qft ’f-ft qf fRtft ftjw vrarf ?: 5rq ft 

5:1:4 % qfxqniiqiig q^Kr q^rff an % Puft % qipig 

54 % 5knT ftf gf® ^ ft gqft 4 to cifun Rf 
n^rif qw g4 froflqft ^4 4 fti 35 % wig 3q^r 355 
5(^(5: gifftTPw fftTO4 % f4g 4ffT ^fift 1 

( 5 ) g4qfft ■Tqftft 4 fipft srra % gi4 jg ft qPi f'Cft 
gft f4tiftvr 54 4 fqft Pfftq qfftpift ft qifw 5rfi75fii5; 
gftft f4f4fe ftfq 4 gftftr 054 5if45 qifT^ift?. 4 5R *n 
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fft wWWjt ^ ftiij 

Prgfw ^4 ^f ^fpt siT"]; «rrt^ 

'nf^3Tfw ^pmr i 

(?) ft'fm nftnn^ ^Trsff % pHhnff afh 
^ mffnir j^rtWw ^ pT?<?1r if 4n»T^ 

?r ^ Trti Tft^ r^Jir afi^ii j; ^vrrifr % 

fl?4 ?Tf4fi <nf!?srfii'P ^ ^ 46 

anrff fSutf «nT ^ ffUTuI ^ ^wflf 4r *ret^ ?>iff i 

('T) ^ ^ qimt ?i«r4 !rrf«r!F trrFrtrfii^; ffl 

4fiT7a qwmrr % 4: ^tiff arh: n'q Ti’tfl' ir( 3 i’^ 4r 

>T(rTv ^ ftpTW if arnr'n i 

(0) ??r ?T'#f«f^’>f ^ (i) ^ OTlarff « ftpj 'nh«dipf 

■PT ftpr ^wrtf rr ^ wEft^ wm^ ir ptw 
t 'TFwfE^r ?r g^itf wwir sm 'tTfE«rfiiTi irePw it pEi- 
filfHa aiqflT ^ ^J?f% fqrr trfTfwftiff % 

% Erwr, vwanir 51 4eiei q^ ^mrrf Biffr qr 
Pf^ff wt«ww qrft^TPi'P qff f^ «p^, wf nr 

wfJT qfr tW q^ ft^rf ^rgf Ppqr '^ritr^n 1 

(ii) w^s^in ^R'qf qiT Einr ft,?n ■sti^rr Pfq'q 9 if 

W^tif w «jtff?i ffqr, TT»5 <iiVpp wfEnrrfr <fr 

^snaff ^ PfqjT qf ^ f^q^r (a) qr w Piq»r (s) % 
tiEffq q^f feqr m 1 

(iii) nqS^un ^riT«ff % iiqi'Jiq' fq;5ff fWra nfimit 

qn qtnf vrPffi qrffoifim q;fq» aw q\ fi(f^ ^ ^fl^rf ^ 
«Fff!p gsr HciTf <3iTqqt qi? ^r qrpEETfqq; n'r ^ffraiT »i,'=q fqErfqw 

if 4^(1 qqq ^ftirr % nfaq; q^qr | ,;?ir ?> *qq ^fhri ir 
nifwfn m a-ftqra Fpw ?r aFK fqi^ i^fq rqgfr'JT q? qff qff 
f<4>Tif R^wsa jjftqflff »qq rffJTl q|7 qi^Eir I, iff «r?t vff 
wiEfT’ion q q? TjfqPrfiwa qir^r % ffpnq- if Rrin arn^qr 
Pn far '«Pt>p nqrrtf q^ wrq rffirr qn 5^ | afh qppiqi tiqmrT 
qq flqjfin ^rnra Pipt7«r giftw ^ sfq; rMf Praf^xr 
qf if Pif^ *q7r ^l^ri % ^tqf 1 

(iv) wq 57 «rf Tinoff qfr Prra^ <qi'i, ftqi qiTEr-Tr, qPt 
Pipja ®qq rfPn q^r ^i^^qr^iq q>7^ ? qrqrq; PrqrrrmfeqqTf ferff 
TvqrrfqEff ai^fw qfr jq; sir qqi; <fr7 qtrai §: 1 

( 2 ) qft qqPrqq (0 fr g<rqra1r ^itq 

'EiqrqTFr Prqmrr «nri Jjsr 4fiq Ptoti tiftqrrff % if nr^ 

ss 4f EijjT^iT ^ »ff "pq q*qr ^ qf ejei 4?^ 

•rr iff Prqn q*^ for qrrET’n : 

q7»5 w OTPrqir * qtrpr u^jmir qq ;j« 4?iq ihr Pnw 
PpEfT qrm Prqro TrFHqrnff qff iw 4; ir qftw 

qi7 qqrrra ^ Ppjh qrrtjqr ar’fT jtPi Pprff qq sn 

!T4frT Prqrr'qr 'nrr w snq rr q^r qr^i'i ^ n> 'snw 

irsfitr Fqqq 8 % rrEntfl qff sti ri-qf>ff i 

(3) (q?) qtKf Pprff Prqfw nfirPTff % \5i 4aq if qq- 
Prqq ( 1 ) qr gqPrqq (2) % qnff qff srwf ^ qr q? 
pTqn Piiqr sirar ^ (Erir s?^ Sn^ wiej “gqtfftrfl jjiq q^q” 
"f?Er qqr ?) qj[f ^ir vqq qn sfix qqq% qqjrmr 

3ff ^51 4?iq qt 3ir q:wq |; 

(w) »nif qqrff if vqV q?f qf irrEt 
i^ir qqrff qff f(tTr qft yrrlftra jjt 4qq ^ irrsTEq 
qt SET sTOT’: "R Pim Rr i i 


[Part II-Sec. 3 (i) ] 

qr*^ qrTqjp qrf^^rDrc q;i rrs^wr.q srrfiTq: ^.fti iq.T 
aiTf^ q pprfr n q rtt ir Pptt '^rcf'rr sftT w ^Prr vi qqipqR 
ffTTr qr^q qiiir qrpruurrqr^q Pr®^ «qfEr ^ fifttr iig;r 
qrt qftf srqrqr qr ^ \qm rmrq qf[r ^tqr i 

(4) Pr<iPw ffiftriTrif sqpm (i), (2), (3) v awm 
^'r >6r4fiqa qsqff >? Pttj qw HTFtrqrrFr ^nir sffq grfqfl 
»lF!i Prakw >ri qff rrqrPn ^ q«rr wTet wr?! aqq aqpfimf if 
Prprfe prurf sit nqenfra vm : 

<R^ rrn»« rrsq- ffrfasqfr w Prqq * nrfPr Pn^ff Pm 
qjt prPrsrq qsTq % 5(4 prsm^r ^fusiifr qif wwtrqR q:j 
ARq Jtsiq qtt'Tr, 1 

(5) !sit aqprqq (4) % q-??gs! % wEffq wprjriqrf ««n- 
qqpr ir— 

(si) utR sfrPtR qrsTEq Kfqisr srf rfq^r if Pp»^ qraPrqr 
trTjfaql qrr qtii ^qr rff rrsnt mfesirif jqffftm 
jtiq;^ % »?:jJ5Tq itqir qiqvqqi tffqt aip wqir Prfqqqq 
qir g;qffwT ^qq 3 t>t uTirr^R q:r Prqatir % Piij 
rr*i.pR sii^ qtpq qfiirr; 

(wj qft*qq qPrrqTtT sir jPr?! s^rrqi:P itt arcqr^qq ^ Piirft 
qittar TT qqt Tfqrrt |, qft fqqrra qrftjs^rTt % 
Prq^nr ST qr qr^Rr j^qr vr «frqrif, affr qfit 
^qr ^ 37r »rtm7 qr (pqqnqr qtr nfirprutir snrtff 
q^ Prrqf qrrqr Ttrfirq: qt qw Jrrfeqrrit gq tt«n- 
4qq qif PrPrsqw % Fgq qftq qq^ sit 1 

(e) qPr ^ftq jtsfssr sn qqrtnq ft ^inr ^ fss ssqiihtq 
if ^ >r^rj®r ^ ttr S5 qm sir qFtftqftqf Tt PrqiT 
3fr7 ^qt qt^ qrftw f,^*n w ssj tfis, qiw 1 

(7) ^ Prsnq qfEtsqff ferret qRtsqq srlq srsnsr irtt 
qisjiTE vx ftqt qqi gq qmiT sif ViR qRiq sif xr^ iriqq 
itqjq sPtqt ) 

(a) R Ptqq % ^^qiqV gwtff if fsirtt snq i? 5t?r 
qf 'Jiirt ft;# ^4qqf q4 if (fnir sq aqprqq if sq% qRrtr 
‘gqqq qq” q;ir »m ^ 1 Pr.rff ftsjrq flfijT.T# ift srPrs! 
qrftqPrs; aq s4 ^ qi^q jfrPrqq so qftnrq^ qftrqqk^tfnn 
qq3fr7 5ri<nTqiis;i#sr ij?q Ptafrq q# if qiftqftrq: 

^r fq qtq qq rfrq qqf if ifrfqqq jq so qpisra ^ 
qPffST # qnqt | ?ft aqsff &srl ftqq 8 % «r;jqiT qqitg sif 
qtt q%Jtf I 

6—j® qrq# if ^st ^ rwiPq ; 

( 1 ) ;s?t sit^ Prqirq qfirrrtf »qq-#qi qq siq^qtqqs;# >? 

sjtTRq 7 ^ ^ afrr or# P# #qr r srqqtstq s.xq r ftqq 7 

aqsBT ^ rr#q qrqqt innq q# Ppqi art tnpr vr s(rf 
qfiq Jtqira ?frq qrq sif g^q-qr qr atr^ ssit P #iq ^srr g^rsif 

%3fiEt qqpTi TT qqqri ^ ; 

q7f5 Pmrt srfKrqqrf sif ^arrsif qttitftq iiqi-qqTPa % ftr^T 
s>r7«r Sam s>t ststrc fcti srTrfqr 1 

( 2 ) qqPrqq ( 1 ) % w#q qifta qiqjq ftre^ srqftr, 

spftr Pr^nsi # sif srn^jff arYr: fti#f % fttig 41, 

42, 43, 44 3fft 45 ^ aqaftr, st# a^ # qjEt as: qrff 

flqfq # ^rr^j; #q 1 

(3) aqprqq (2) ^ siEffq s)q>i sff «iiq qr, snftr Pt^sir. 
qrq^r ^ sifqinir qr ftqit #t qmir qif qftftsrftqf sif 
Ptrq if TSPftT ;|_'qi*rq % trnriT qt jrftqr qrftq srT g%qT t 
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f»fR 3(i)] 


9. ^tT *?im^ : 

Cl) ftjw )B’T)TT«ri g^f'w 5 }H) 

PfEifror (ftr?r 'TiRif^’' w aTfiw” <[;fT 

TiTr ?f) wfffPriff^ JT^f ^ 5 t Wf?ft 

% TWiJj ?ijp ^irfprr>Tfl yjfr irft <j5Tfff *r 

Pnn»r 'qferrfr, ^nr ^ 5 Jtft If'Tr g;^ ?fC 

aqu #n <n'’ psrat ti^'m-^rr'.’fl % 

fwT cti^i ^ turar ft : 

ij^ tUT fsp ^fiT Prtrf^ ti} % ili; 

g;=Mf <Tm inr & Prw *i^fk firffttr ®iiji "HT »i^ 
^ ft ’Tf, ^ 'tK ^^'^ ^ g;^r ^ ^r 

ii!7 ft ifh: giFT finro sftmfV 
% WIT if q? Ept ,tTt i!t ?f MV ert} tr Prfft?T 

«iJT ^fVin qr ^rftf ^ ft I 

(2) ii^tfwr^r srTimfv Orm (1) Jf fM!p^ irpt^ 

W Sf Priftii iM qrr ft T^t 'irtr3T^'tf> aft 

TT^t q^ft, VferMftt qrrft ^ fHrr iftf q!> 

otTJ^jfV, sftr qf? ft^TT aft ^#(ra mfrw vt ^ 
n^mn st>nj,n ?t >rf ftRft, tmt<nT ♦ ’fT it tp|?mi ¥> >rf ift 
nt t?tft gtrw ^ ^ ^V atrtfft 1 

(3) 3 i^ Mr»r wftm^V f^fft ^waq?ff rf ^f Wfttt wiq 

^ftflT ffV qr^ tt: ^ ft Sffi »> trrFtfqtr irf 

ft, g»rRi ftjf flT^«- ^ wfafa'jfffl SR 5 t aitqjfi 3 iV i^^t n:prff 
5 'i- Jr it?’,i wfiJifJT qrMM qft ^tV,i wrqrift 

% apt(^ ftflfT if ^ iffV artq’fV aftr "qftf ttpr ^ qft wsrSwx 
xtRr "Ftf ftV, atftr«r ?V airtfxfi’ afh: Ti? fv^ ar*!^ xpf xf fsrfftxr «!»q 
xftxrf TT B^?TT qnift Jfwfy wttwrr « fin irq^rw xn^oft 
% Tr^«rrf fin airft n kV ?Tjft ^ gir'!'tT i 

(4) atfi *nr 3 w«f qft ^Tfinrit (2) axrfimsrftt 

fipirr aiTuT ft Iff ^ 5 t >if 5 5?tw ^ % firoTMqTt airtft 

ft ^ ^qfiw«r ( 1 ) ^ xrt ¥>, ntft'tfii, qf^ 

qr ^fir ^r Ptr^^ M ^ tfirnr % a^iT % ftpr ^ 

?r x?q fV aftV HTar amqr, fsurJf firffttr ®r xfrqr qrx aftt 
qCy ft I 

(5) aqfiPTxr (2) Sf Mr qrtr % ftW fit afi qf? fiwrtt 

irM’fi qr ft ’Tfmt^ ftV axr xwrt ftq- % 

q^ ^ qftf qfi aiTi^^ft aiq ^ 

fqr 'an firna 1 oqff nwtafi Tt j'U- aftr^Mr ft 1 

j 0. qsmr ^ttr: 

( 1 ) aitft fipxft ittfmra if q?f(tnqtff ft q?t finaH wftnn^ 

1 ww 1988 qft qr atrfti Trartr tw tm ^ ^ mif ^ 
qrir V qVr snufiro fiwr (smqr aiar iw fr- 

(v) ?ifira ijw firafi.'q qTftw (fii^r ^tr aafim if 

qT^tT’'^jmT *ri' qx^ qqr ft) ftr itv gftqiff ij^sit 
firaV^T qft_ir qff% qrfi.'qfitwr % afa fit% & 
atm ^ttaq wjqra 20 afirw & wftnr aftf <Tr, affv 

(w) atfir gtfiRf q^ ii ^Vt g+qtff qf n;tq- fimf^.w qql if 

attqff HT>i ®w ^lar qrq: qftf ’> ft 1 

(2) aift Mr Mra qrfwft qft fitrr q?iar ^ qr^ qxv^ 

qfi fatifqT^ <p^ir it air q^ T>p fqqt w «rr, *tgwr ^t aittfr ft 

tr't a% *ratw?t ar^fo' it ^qw i^qr ftaa qfi «^»it aitxj’f': 


q'l.'g q 5 Tirirt>ET % irar fin qrft q<. i^v it wfaqr ftaa ^ 
ft:w na (tana qUr ^it aiaff ^q fim 11 12, 13 at 14 
ir ntir'< fintfi' ftaa ’jfs' i; fn qra ^ qitar ft 1 

(3) 5iqt fqttfr fqqaa wfcmfr ft qwxt Tta qtT qir firar ft 
ftpg ait fipat nraqa mft sift vf, ftf qsnr tfta it ft ft q.T firar 
qqr ft q^ ait aa qqtar ftta ^ qtq; qrrft qf tajat ftaa «q i 
^t triift sfq q^ vqft" *ta^ fttra % fin qta ftt sirar ft aiq 
nqr fift aa' ftna iffsi ’P^atfi^pq fftqx'f % fitaa 39 ft atfa 
fftf it^gatOTP amra ft aa ft ftWfi aftf at ft 1 

11. 31 - 3*88 qft at aaft gft qaftqrtft gftaa fiTatta 
arfttqr ft gft q3*'arfi:^ fftaaVt aa^ 3 ft waara ft 
ftaa ft q:^ qrr ^a«fr aarraftr 

(1) fifrftf fftftra irflrqatt ft i[a firaa ft firfftM ^fft 

ft 1 1988 ft yfqqft arftt fanifta mr'tw ft fin 

^[aaa ij^Fa firaM' aaf ft »aaftVar qa irjnaa fftar ft fttr a? 
atqrqra *aa fttar qa waqraa q^ar qiRftWqT ft a^f 20 ^a, 
1979 ft awn aaft ija ft^a ft ^a qtrmq'!. qf> at qr^aft fia 
aaft fipftt fift Jjw faaf^a qft ft fatnfii wraq gftati ijifa fftftr<.a 
qtfM 31 aift, 1988 qft at attft gqqr «fV, ®aa fttar qr^ 
qR 'jqa ft (ipT ftna ft fiftt ntftt qft aaft laif warn "fqwft 
fttia^^ra’’ nr aar ft) aqfiraa (3) ft tjqaftf ft qra^tta sttarafaa 
qft q|T aftqft: 

qrsg a? aa n fft aj^t qftf faiaa aftrqirtV firoftt fttta'pa 
% aarta^a ^ fin trt^a ^t atar ftatfC Cftwar ftaa^a aft 20 
5 ja, 1979 ft'arq arftt ^ta faafita arttw ftt q^ qtft gra 
firttfta 'ft qmiwa wftft arr: fipar aar ar, aaaa: atataffta fnt 
urcfar, fq^nwr ftm^ta at tmaqra fqrqt aat ar *raift an irtar- 
afita fqrar airfar affi ma aft la smt fitn attrr -t^aT 1 

Pi«#iqn:a: m aqfitaa ft aaftiiaft ft fin fftat aft ft trtfira 
Prear taa^ra ft ftaaara ft qrt trqr jrra qt rja ft jrfftq; sjqpjr 
afiaftra Fftft > 

(2) aa fitaa afftnaar fqqrra aftmft fttftaa aa nftqaa 

^tat qia aaft 1 waa i 987 ftt at aaft wata qsft qrtft ^[ta 
PraM arftt^ ft ^ta? yfatff ij^a fitafica aft ft fq!»5 1 qrftqr 
1988 (fair faft ?aft qaara "ftafta qft”T^ aar J) aft^ ftafta 
aft ft gftqftf ftt fiTEitriaaqff ft ®w fttar qa wyaaa fftar 
I aftr; a? qa faaa ft atraft ft M aa aar qra aar aia 
aqt a? ftafla aft ft ■Star wrarftt aaaftt ^ta rnytta aftt 
j(jjj arr ^ ’tfif Pirftf^?afirefTar aft)? 

jirr faaft a^ ^aa fttar qr aaqraa artft ft waaia Tipa S') a? 
isnrar fftMa ^ arftt | ftt q? ^ft ijfa fitaka qft ir ^aa 
ipa firaka aitt^ aft ar 'jaft aaata W fitaa ft arftta arraat 
ar^ qRar aq am ftar 1 

ar^rqn;a: fa fitaa ft nkia ft M, "j'jarar” ft ^ftt ftra ar 
wfitPE afak®^ ’pra fiaaka aftf aft a'lqar afiafta I f^iaft fiqqaa 
afffark ft “na fttar art: afr ftt ^: 

at»5 ftqirq aft aft star wraiftt ^ faaka aft ar aaft 
qqqra farfti JiWT fftanr aft aft ftatrar aa^ a^qftf ^ faamr 
qftf ft nftaftf ft fin fta^ aa qft ar afttt aa ^ft a^atff aft 
if fqara aftftarrfr qrr araq afinarn ft arffta? 

a^ % I 
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( 3 ) ( 4 ) 3fh: (s) % f? 

:— 

(i) 51^ fsr^rrJT wrffwfr vjrTstq sirf it 1 iss? Tt 

ITT TOl: fTE^^■^r :lTf'»tr Vt ^ TfrTH 

4rr ?TWTTT fTT:^ I 9(>< Tif ifi'^T ^ irtt f'P'ft TTfi^TW 

*M iffJT SIT^ ^ cr^ 5(Tf ^ TTWftlfl fWr %^TTT B*?1T 

fiTRtr^ "ft TTTft^ & JtWTTfer ^T WPif I 

TT€tn: 7 :<T: ?tt ;jqfiraR if; ^ ftpr ftTrtV f%rTT vtik- 

^Ti'flr TTWR it ?fPr TrfiRpw «t«rw” it %'fljr 

jtIt: V rriTT 'tt ^ ^ fsiTrir ir 

lirq TfrRT q[fT TT^qiWT fqqTT t , 

(ii) irfir, #T irl 'iSf f»FTff sj^^rr V wfafTira 

f^^TTT <FT q-it <(tt ^ ’■fWWT •TT f^TT Rn J^iS^TT 

It nftrtr ^ TW 511 ^ ^ ?ft 37 rff toI rfiw ^rf 'Ft On?»TT: 

f'T®^ ^ (i) it JpT 

OrattT Trrfrw ?r spqrsff^ff f*f^ 'jit R^if i 

TTietmir ■• fTT TTf^m sTttrsiiff ^ firr^ f<f;Tfy Pm^r Trftr 
iBTTi' i(T ijw w lift Fn ^'wrr ?r ar4 ii?t it'B yWI 

P ig tc T Tq sftc Tj^ Prakir W ^ yJ^rff 

wwT srW^®^ •JPT PrafcT ^ wrTiS<i f<FTfi pf^rrTr wftr- 

^rrft it »TTTi TttRT fT fw ^ 1 

(iii) JTf? fwr^ TTfaqri^ qtt tfPr am ft; TrfM^ sjijHT 
tiF^tt «pTit w MTT RT'^ I fir’s tft?r w lit ’itr ^j'wr >tT »m 

St^wi Tt*?! ^ TTRTT if tHW^ftW 

ft^ fipS IT <Tn^, ^ «rf^ tr-jfiiT <rf ^ !?fT irr»TT»ft s*tt Pnrfr'JT 

^ fWiTit gwr S.’IT PTHfT.uT fTtftW ift fTTit it 

•^■wtTT jfWS'i 'sirtft t if ’'triir f'ftsitr trt»r^ ttPr 
pRt Praft^T trcfrar Ir frr i# % wftrr |S jtwt- 

itwr firs rir ?t^ I Pb ntjt su ?r Trifiro ttri if tf^ft 
% Sftpftt twiRT’T if W ir wfair ttMto I <0 wr^ 
ftr»^ ^TTprf >PT "FTf STWflST tt? Wir 1^7 jPlT HW TC Pr 

'StT’PT it ^TRTT if ^TR it ITR qv sr^PR Ff ttR^ STFq ^ 
jYit fqps Pwr^T ’ilfHTift rjflr it TT»ftrn it qr^ft % 

vftT 5PPT s^TT^fPr Prq tttot it wf^ p> 

^ir wm Tc ^it jml in q^F sN ir TfstfiRT ^ if 
1 I«ft TniFT 'SirqiTT I 

mrincT : t(Bt ttPrtr % Tnffnql % firr :— 

(If) finff Pmtr 'TfftwrYt % »w if "siw %t’' it 
srtr fjti ifriftT sfh: wpfff 

Pratfi fstRif PrifTTr *rrtTFrff if ®rq- tffRT strr ttt- 
'IT^T Ptnrr (f j 

(w) f-rait it q« «T^ if qit trr Trftnr 

Sml HIT RPt if iff qf 1Tq7 TTfvi^tr ^ 3ff JTf 
ftlTTTfT RTF Tft TTWripTiT flfTT TIT ?ft ^Trif vrjJf,' 
titTO TtfffFHR iftir % sfF'tT 3 t'fr; 

(»t) “Rptt % Tf5 iTsira ■n'r »^ird ^str 

fitEifcn TTiftw (fsitrff wff'tTTT'tT oiTfg- 1ft sfh: ^^it 
Rflt ifTtr TfaRT afk uTtrifift nff^) 'Ft fiftfr 

PrFfR TTr«I1Tffi >Ft PTfS 1Tt% 'TrfT»tftT17 tTf yilrff 
Ti 'Ft *rtiw HifipTJT it ^ si'n; iqrft PTfirtniR 
jTfFT ^ WffTfftr TTff TTRiff STTq'tt IW Wf pFFTtT wThIT ^T 
Tf Ht'j; ’i.HT irPro qfft’STfiFTf ^ir wi^ jfifpmR lit 
R^lift »qiT-^ % sfim it ^rftnr ^ , 


(u) ''sTPTrsrifr’' it 15 % ^TT>n^iR' in BFiTiTfT Trf-(t?Tr ?( 
l^flfft vft TTR ^ fJITHT fTTPrr ^7) I 

(iv) TPr '5T (i) it (iii) if Twff m'CRqr^FT irr^ ^ 
TTTTFT Iftf fTfSif ^HTUrnt TOTTITto fuq 3 it 7 itT S ift tffT 

SRTfT ^ Ptq irMtit Prait SHttifTTr jr^it Pfft 
Tt^raTT Y'l' f'T'TtT'“r Iffw it fflT Tt ^ TTR it TmFptifffTT 
fT fim TTfiiH iRTtr Rffnirtin firq fit TT^it i 

F'T'iE’fiTT.nT; qt TiPifTir % % fTrq,- 

(if) Tsfir: jtJ it mt ^ >rrKt firtfr ififtT ^ tWtr if, 

‘'wsTTfr^tT sjI'sttt” Praftw trrfw it fjn 

itf’tfiTT % 3ITT«T TTF f^ITtif flTTR wfEm'ft it *IT*T 
jfi'JTT 'TTT irtlTT fTTf "ft^ tftT tJ iP 

irfvi?vi ^ , 

(«■) ',fftR frf ift sill ’fj'iTr', S rptii Pratti HTfwr 
•If €riT s%ff fffT ^ ’^■'jfTr utPt^ !^ ^fpt fTrrtFT 
TTT rTriti 1.7 TTr^T PnsT- ^hthttt a?!rriTPi % 
TTfftTffT ^ fTtq PtHTT finTT qTqTTT ' 

( 4 ) Tfft pPFTTT Trftm^ ^?mR it JnST qrc ?(, Mt 
<t?t4 •tmt-tta- ?7 fr^t Tt4 sTWiRfpT ?w tif wjttrH fttr 

fw trif Pf •»? TJR TjfJT PtafTT ftrfr^ % ^tF yfirff f-r af ^ T 

if fS<Ti?r TTTTHT TTraTT^t % fttq *t% 57 Fr%, Pm lo 
% TT^Rn: wrtt-tTr tit % Ptq tiw ^7 nm | i 

(5) Tt 4 wsstm ^Tht irft, sRHiy^ffT it, 

Prm flfairft ^rmR it fiitft ^ rtw tk 'ij't 'srrqqr Pro 
TC IRT mrT TC Tift TTTTT Pff Tfrif m tfRlT TTT 
vt at wTr i^f ^ tmT^r if ijir im ttif TfrPtft 

^ fsTff Tt; ^5 mr«T ^ t qja itht i 

12 . 31-3-1988 Vt SfT yt Tfit •Tlift yipRf 

PraPfT trrftar % infirfTyft Pmf iff 3 % trstm 
if ST tn if ^ ifjft TfT ar^t smatPr— n r yp^ 'ftPr: 

( 1 ) Pm 11 % TTPraa ( 4 ) «rk fSTPraa (s) % aaPr 

5q, afr PFat fam afsTFrif »ft Tm aymT 1 w^, 

1989 <Ft ar Tinq fin^s 31 Rr=t, 1992 % yt TF^t 
Star sf’T Ptatra (trft^ k y^iTf fT«nT, ftifta ar aaVa ijfa 
^atra ^ 15 % R afqif ^ at 31 art, i988 ift 

at aaT: yi atra aaft ya Ptataa arPrart % aaa if qir at 
aftTF aat & aaPm Pt^ ^a^a Praa 11 % aaPtaa ( 1 ) 

% crr«jF tt Watte ^Pt ft, yaaa faate rn^Pif it, aa 
PrFTiT aF Pia arat arai aPnaa atar ai: T^rft 
SRaiaPta te ar a^ff 1 

arn; afa Pma afawA Praa 11 if affiF tet rRarafPr 
Ptq w ara It a7 a? aa Praa ar ^a Praa 7f atfta mr- 
a#T % Prq Tiair far-a 7 af.ar 1 

( 2 ) ya Praa 7f aa7TTaf % faa, “fafsA taawa," ‘'araT- 
a+T" rTt "arfp Hiaa" a?T V a^t wa Rtif nft ga% Pm 

11 if S I 

13. T5t si’ra yna PraW aiPw i-a-ioss •Ft ar aa% 
airarq; arfft a^ Sfa PraPaa % aftarama 'sraSrar—araat 
% ayarT st ^aa a ift a^ aaft at ya; wtaa 

( 1 ) 1 wJPr, 1988 ar f3a% awi m arA s’tn 
Sfa Preter wfPa fit ijR PrirtTTl % afrmma 
Mt fam wfwA % yr te if af aaft 
(PfPt wt qT™nq; "mr aaat^ia” tr^ aar |) 
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PRJT 3 Tr 14 % 

wf*TtT fen <311 n^nr i 

( 2 ) tswt fero nfeprft w fenff % ppffn: ^n: 
n*rm % ftrn wfer ^irnr t ^ ijn %Tn n sfnft' sff 

JiK 1 trihr, ibsr nr 'Tmm nf 
*Tt, n-iTOT q;n: ?«nfe 'iff ifr Jr ^rnt 

^ft n^wnpi; tV nt '^t. nn^t '-Tn; wnfe ^ sfnnfr 
«ftT ^ n^PR ^ ^nni- Tlnf. 

Ti?^ nf^ fnipra nf^fr ^ ij?n nrft^ % 

feT& nn% ifr ^nn ir "pV ni »ft, nrnnft itM fnafer 
jprt % 'iff?K jn. wim ^ ftrcf Sr sw'frr T^r t ^ 

*pnt mipt^ jn: FiTTn n^ ftntr ^nnnr nV "jn mm *r fn 
^ tnn n tnfe nf? iftt wm % fer, ^ nint 

amnft nft nf iTR n 5 n; wm ^ ffe nfipr xwr i 

qT:^ n? rfK ft: ftrtrn ntp fern 1 4 % nfer ijn trm 

Jr 4 :ifr qn jn: Frm Pmn ^rfeqrrft % Jf 7:^ fer trRi^ 
4Vm ^:ira- fer nr nlfer t|tit i 

( 3 ) nnfern ( 4 ) % ^aqifer % nfer jn nft 1 ?riftr 

19S8 4?t nr nrn nr# ftfe ^nrnr ijw fnafer 

r(T^ qit Tpn Prafernrffe %■ n? Jtqrz: t ft; ft:rft femn 

nfeprft ^ mf n sqn nfe qR n^ ^ t nVp nn ft: 
fe q 4 %rq?r 7 ;>feff nqT if nrqrr n:frtn 
fnnm nn ntn sfe q: ftr^ (ftr^t 'T''^ ^ 

SHTP w nqr » nfeftm sqn ^qr ^ nftpf: ^ nt nr^n 

tnn^n ^mrn iffn fnafer ^rit<s n q^r nnftrr f4Rf 

'JTT'>MI , 

q 7:»5 ftfe 7 ;feff iW ftrqin nftrqnfl: ^ ntnr qn 

wfnnn qRnr t nt nif yr: winn % nf nf^n ^ n^m 

qR ftrrft qiRnpnf gfen yR ftatm ntfig' qir fer mrT *pt 
wr: ?t, 

ns' nV ft: nq: mf % wnfri: *r fefEm -nTT; fen^n 
jfrr irp ij^ifT y:n ntftw 4ft ^q «!fTnf ftrm mrnrrn^ 

ntcr nTTn n^irnfep % yr- qn nn^n 

qft I 

nTfeqfn —in ft'nn % jnfraqt ^ ffe— 

( 1 ) “rfiq mf q:( ssrrq,'” n nftfei ^ ^nr infe gifeff nq 

ftpin ft'PTn nfnnrrf q ^nq q#r qft ^ 'tfft 

PR'ft Tt yfeff mrt ; 

(2) "nfer Ri:^ qqq'^" n qq: mt % fefer nry ^q 
^fr npfei ^ qft nft yr- nTtfe ft:nr irn, nl ftn 
'4'i' nrift nPR qfr nrnqiqn nrnt % nq-ft ; 

(3) “nfe npR” ?r nyrm qrftt^q ^ "nt yfeq ipn 
ftafer mfftr (ftin% wq^n qn nftl'qf "ft nft; ^ 

^q nfert pfrc qnrrftn yr; wnq-r nr ?[) q?r 
fq:q' ftsi'in nraqifft qir nn]; nfe-P mfq’nfiR: q:r ’^- 
ntff nq :ft vm rffftn'.' n ft nV, nrfr mqq qfr 
nFEtqrfi'n nVni % nu^tq nnJn ^rrym nft fpnf ftrsmt 
nftjqnft jft 4177; irnr qTft'-Tfiti: fe w'lfetn V 
«qn iftnr rp qftiirn ft nrira qft ft 1 

(4) few 11 ^ nqfew (4) nV 'jqfew (5) % I'lntr, 
sr^t H'P it nft, ^q ft qinr % yq: nmqq qft ftft ^ nry itft 
tft ft: ft ^ mftr ^ qwiqftq qft nry itft ft 1 
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14 . nft yrnrn ypq fqafer mfer 1-4-1 9 S 8 ^ nr nqft: 
qqqrrf qfftt ftq^ yw fftEiftn % qftnmTnrmT nqftnm-nRift ft: 
nynR yn ftqq ft qft q| qqff qrr yr: Rtrqq—"dfe— 

fftqq 13 % qqfqqq (2) nft: qqftnn (4) ft: ottoF ft: 
ffftftq ■qjft jn nft qftf ferrm nfgqnft fer qqrnftf yp? fqafer 
qftt ft sqa fen qR q(^ qRnr | nl yp nft ft ftartfe ^ 
ftqq ■^ffftft fft®ft ijqq fftfen qft qft sTq: nnnftV yfen ijyr 
fftfetn nrftw ft yq; RrrPw fen qrr nftnrr 1 

15 . fern fftfft 

(1) nip^q feqq fttm fftqq fftrra nfft'tqfr (ftm ft: 
fertrqft feq vril qq yqqfeir) fqnn 1 see ft: fftqn 8 ft fftfer 
arm % ([>% g-y fe srgt fqqn 11, 12 , 13 nr 14 ft ftqfeq 
qqftftf % nymr yftqq ym fftsttrq Htfei ft feftt fftqqnfeft- 
qqrft fe ffeft ftqq^q nr nn^; ftqq^q mnrrfftq nr yq: 
mrfftq fer mft I I n^ fern nnft iRt wrfftq fem fftFn ft 
(feft wft Rrft q'miy "fftfft” Tgr nnr t) ft nn nfeft ft: 
ftnn ft fenft: fer ftft ftqq^rn nenrqfqq nr yq: nqrfer fey ny 
ft, yft ftqq^nt ft nnrlw yq ftqq ft: yq ntn qq sj nfetm 
fe feftqnm Tqm q?r nfftnm q:>qt ■■ 

tfK?% nfft qq mfu ft: fem nr nn wnfET ft: fJcnf *rrn ft: 
nVrq fftnft qqq ftqqfrn nyn ft ng nq fqtr qp fqfttqq: qq 
femm 8| nfqqq ft nfnq: nr qV fqqn yftnn mfer ft 
ftfenq yq ftqq % qq nm ft cr<ft nfftn r qq nfftnrn qR 
nftnr : 

qrry n? qfR fe fftm qrftrqqfr fqfft ft few ft nftfe 
fenqrift % «maR q?rrn qq fftFa ft: fnnff ft: nywr fee 
ft feqqiT qft Pwn srt fqftn ftnr nnr ft, nqft nfftfeq feft- 
nw ft: mr ft wfetm fen 1 

( 2 ) fqyy fftfft ft qn fe qq fewR qq? fen qq: fftqqq 
feqqqft qqfftnn (1) ft: feftn qRyq: ft: wtftq ftft nrqPwq 
nffern qRW ft, feferrn qiftnr 1 

(3) qqfftnn (1) ft: nfe few qm fet ny feftrrn 
Ppnt ftft nntqq % fey qqqatr qjft feqft: fey fftfen ft: 
fenm ffea ft: fennt ft: nfe qqq*a qtft ? 1 

(4) w few qft qfti nm ^ fqfe fftqqq nferfe qit 
my q^t iftnt fe few sRr nyntfe ferft feaniv^t ffea ft 

nfenw qR TfT I I 

10. fftSn nrfef : 

(1) wra fq^n feftt nwn qq ynfeffeq qR nftwi fe 
nrn^ ft? ymyn qft ww ft wft gy fftqqn wfftqqft qft nyfer 
ftyp q:c nftiTr, nf^r fnpw nfepiTt ftiqftn nft ft wn-fen qq 
wjnqT q?fe ft ft:rT nfe nmyn ft: wn fnnn 11 ft: 'pwft 
qq npyR ngr ^ 

qi^'j nnqq onrfe nfnyqrq fe ft:fen nft fe, fen yftnfe 
nt yyq fqqtrw nqft ft: fey -nrinn qTfeqfeq: ft: yn fen qq qq 
nfe ft nrftn fefenq ft: yq ntn ft snn nwr ft nfaq: q|f |; 

qi^ nj fe fe ifer qftj nqfen ftft few qrrnV ft nFan 
nsft ftnr fe fenm wfftqnfe fe qq qn -jnnw feqr am ny 
Prnn 11ft: waTq mn fe q:?: ftfe 1 

(2) nna fqftqq:, feq nnaq: fe fnqqffer qq, nfeenr 
w^fe ^ aryqqi'n ft yn ^qq ft m't qft qr'feqr nmrq fnife 
fftqqn wfftqqft ft: fefe nwft vr yfeftfew qR nfen irfft nf 
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Pm 13 RT Pm 14 ^ wrfPr gr; wm Pnr ^1% inff 
vtnT f »fnr% T'^Etw wr if jir ^ 

H^i*i flT R^rnT fVi^ PfpTT ^ ^ 

5 *^ gr; wm ^ fkg PrT»ff Jf ?r fWt ^ 

irtfPr m »i%r i 

17. driTT: 

Pm iTTT Pp^ % ^nfPr ePw feft 

^4flc[T wif ^ Prg PppP Pf*PRT ^ ^ 

OR OT Tf if tnPw 'rrfr'Tpw jtPt Prilir pitto 

>1^ RPiiT st>Pm 20 sPiKT^r ?r trFar f t 

18 . Pim *fftw!TO off jfhrPr ; 

*fPir iTR^ on% fr^fV Prmr wftwrO ^ ifhrPr 
^iPi'gR PmJ ^7 Pm 7 % sr-j^nT wjiw ww trepp irr 
Rg R ip htoPt^t wfffprft ^7 w Jt orr Eppft t[ i 

>9i -^TOIR PppR RtPRiTO ^ glPi^f^O* • 

Rpr PRift ^ Prm prfWrfr ^ PiRpft ?twf ipt Pm a % 
«nplT«r Sf m<T PiRf imr ^ ?Prr mP^r vr irrftEr ^ ^-2 
if IR 10Tl^?r’TTyft^r<?fr^i!rk55 

gP'.iisft’ t tp inj P?P frJcTr ipr iiW?TT ap wfp 

Punr iP Erm 43 mra ( 2 ) ^ ^ (jr) irtfR PiPi- 
ft«E .iP titr, tiI- 3 P njrrapRT ^ ttP % P=pT mT47 R 
wPj?ra PtPt'r % iPT P Pm nP pag P gsrPr^fw % Pit^ mif 
Ipirr: 

TiTg mrfPr P qpimrRwr ?m P mm % (jit 
op Pl'*J*l P '?1RP ^ UpPlR % PlTRT ITFp 'Jti'Hp 

*frc. ^mr nr orfm PrfP % srIopt Pr Prqj Pf irfp 3i^P 
iiTOfnffRPtortTiifpTj^srTRpri Pip^ Pm Pt 73 ^- 
m m orPm PrfP PI ^ m w mir i»n7rT | Pf m srtR 

5 I 

20 . pR'fR opT mfftr 

, [ 1 ) ipP^Ep^ f?T7R 1^ 01^5^ 3 Pk PhR Phrr Prii 
Prm orftRTiPI' (qrprEpP^ Pk Par P m PiPsPt m araf an 
'rfoi^H) *nPw, 1978 ^ TrnP P Praig PtePr Pritt mr | sp 
o-pM O T T gua Pm aP 3 % mfk aP at | srr Pft( orrP p 

«frT aP at ? Pk 3flm spar Pm Prm orPnTrP (aifkaPrai 
»ftT Par P m PtPual tm aitl aa aka^a) orkia, 1973 op 
PrPr Ppar orrar t ' 

( 2 ) fa Pml <iP PiaP aia % ak P a^ a^ awr mrar 
Pit a^ aafarPr^ Pmir P orgara faaP Piaaa or Pia a k aP 
PPPajfa ipaP, PaiPa^n “saP ar mP PanP aP mtrrfkr araP 

Psra flrfaaaff Pr orfoaaa aa srara mar |; ar a.P ^ iPg-a 
PrWI P; Em 39 p7 aiipa airP faPTfaRS" faiap ori w 1 0 aa aa 
atPPf anPa wrEraPPra TaP Pr ei^ aaPna arPmk % ErtPaaR 
aP amfaa afaal ^ ar ^ amff aP am afr fa fmt P 
aPaf^a ajP ? fPm ErraanfaPt ^ aukrrafTa PraPr aa m 
fP.E ^ I 

21. PiPm Ja 

'4^ fa PTaal Pi PiPaa Pi aiaa apt PP^ ar aipjait Par 
f>P ft aif an PrPnm pr ftrcj pRrta aaaaa aP PrfPaa <p1 

arpi^p I 

[aa. P. 2 ( 6 o)/iPaT, III/86] 
i^f. ffra. taam, iraa nfaa 


Pafta aaana P 1 etPw, i 988 P araPta apaa Pkr Pm 
% faaro ErfterfkP tl Par^ 5 fi PnfaP Epa aiPT aP gaPfwa 
arrP p7 Paw snjaka am aia Praift 1 aa-jara PiaPf aP 1 aPar 
1988 P aaia faar aar | i 

2 . a? aarfoRT fpR orrcir ft fa? EffEt^i;m tt am 

anP P apaa alar Pm % fa?Pl arParal aa stpp^ am 
afP aP Pmar :T^f ft 1 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 
NOTIFICATION 
New Delhi, the 26th June, 198? 

INSURANCE 

Life Insurance Corporation of India 
(Department of Econcmic Affairs) 

Terms and Conditions of 
Service) Rules, 1989. 

G.S.R 643(E).^—In exercise of the powers conferred 
by sub-section (1), read with clause (cc) of sub-sec¬ 
tion (2), of section 48 of the Life Insurance Corpo¬ 
ration Act, 1956 (3i of 1956), the Central Govem- 
mcn. htiel’y makes the folbwmg rules regulating cer¬ 
tain terms and conditions of service relating to busi¬ 
ness performance of Development Officers of the Life 
Insurance Corporation of India, namely :— 

1. Short Title and Commencement.—(1) These 
rules may be called the Life Insurance Corpe^ration 
of India Development Officers (Revision of Certain 
Terms and Conditions of Service) Rules, 1989. 

(2) Save as otherwise provided in these rules, 
they shall be deemed to have come into foiee on the 
1st day of April, 1988. 

2 Deficilions.—In these rules, unless the contojet 
otherwise requires:— 

(a) “Act” means the Life Insurance Corporation 

Act, 1956 (31 of 1956) ; 

(b) “ad hoc aimual remuneration” means the 

j. early remuneration applicable to a Develof^ 
ment Officer for the purpose of disincenti¬ 
ves. computed in the manner set forth in 
clause (i) of the Explanation to sub-rule 
(1) of rule 7 ; 

(c) "annual remuneration” means the basic pay, 

special pay, personal pay, dearness al¬ 
lowance, and aU other allowances and non¬ 
profit sharing or ex-gratia bonus due to or 
paid to, a Development Officer during the 
appraisal year and includes the expenses 
f ayable or reimbursed to him or incurred 
by the Corporation during that year in res¬ 
pect of traveling, residential telephone and 
insurance premium and taxes on moffir 
vehicles, but does no» include incentive 
lonus and additional eonvcvance allowance 
paid to him in accordance with rules 17 ; 
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(d) “^ippraisal date” means— 

(I) in relation to a Development Ofl&cer appoin- 
leu op. or artcr uio lit aay oi .Ap^a, ryetl, 

(A) in the first year of his service the first 
clay ot me monm toliowiug tuat m wmen 
he completes i-weive monais ol service 
trom_ me uaic of nis appomimeat. auu 

CB) in every subsequent year of his service, 
tbe first day or me montti toiioA’ing mat 
m wiiicn ne completes iwcive niuiuus of 
service from tiic last appi^aisai date ; 

(11) in relation to a Development Officer ap- 
pomted prior to tfie 1 st day ot April, 
iyB»» 

(A) in the first year of his service from 1st 
April, fyee,— 

vl) 1st April, 1988 if he has completed twelve 
monius of service as on oivi Maicki, 
1988; or 

(ii) the 1st day of the month following that in 
wmen ne completes a futtuer penoa of 
twelve monms of jcrvice irom txie date 
On wmen ms last annual mciciuenl ac- 
ciued twnemer reieaseu or notj m accor¬ 
dance wun sub-tute ( 2 .) of luie bo ol cue 
Lite insuranpe corporation or India 
(Staff; Kuies, I9b0, n nc nad completed 
twelve montns ot service or more piior 
to 1st Mdtch, 1988; and 

(B) in every subsequent year of service, the first 
any 0t momn tuUowmg that m wiiicfi he 
cOffjpietes twelve montns ot service from 
Ifid fast appraisal da.o ; 

(e) “appraisal year” meim.. the period between 

two consetulive appraisal dates ; and the 
penod of twelve montns ot service picced- 
ing the appraisal date ascertained iti accor¬ 
dance witn Item (A; of sub-ciause (Ij, and 
eacn period of twefv© monilis or service 
next precedmg the appraisal date ascertain¬ 
ed in accordance with item (A) of sub¬ 
clause (11) clause (d), shall also be an 
appraisal year ; 

(f) “cost ratio” in relation to a Development 

Officer means the ratio which his annual re¬ 
muneration in ahy year, or his ad hoc an¬ 
nual remuneraion, it applicable, bens to the 
eligible premium of that year and expiessed 
as a percentage of such eligible primium ; 

(g) “decrement” means reduction in ba.ic pay 

by one or more stages in the scale of pay 
on one or more occasions ; 

"Development Officer” means a wl ole-time 
salaried employee of the Corporal On be¬ 
longing to Class II appointed as Develop¬ 
ment Officer and includes any person 


who became an employee of the Corpora¬ 
tion on the 1st day of September, 1956 and 
is worldng as a Development Officer ; 

(i) “disincentive” means reduction in conveyan¬ 

ce alloauiic? or non-grant of increment or 
decrement as provided fii the “Table of Dis¬ 
incentives”; 

(j) “eligible pmaium” means such proportion as 

may be sp;ciii::d by ttie Corporation from 
time to time of thp first year s piemiums re¬ 
ceived by *he Corporation in respect the 
business seemed by tiie agents in the orga¬ 
nisation of a Deveh'pmet't Officer which is 
adjusted in the relevant appraisal year; 

(k) “expense Jimu” in respect of »n appraisal 
year in relation to a Devemenl Officer 
working n an operational area ^specified in 
column fl'' of the labl-, belpw fheremafter 
referred to as the “Tabic of Expense 
Limit”) means the percentage of the eli¬ 
gible premium of that year as specified 
m thp corresponding entry in coluin (2) 
thereof :— 


TABLE OF EXPENSE LIMlf 


If the Devclopmi nt Offii er is working 
in operational aria 

Pirtentegf of ihe 
fliifbli pnmhm 

(1) 

(2) ~ 

A 

22% 

B 

23% 

C 

24% 

D 

25% 

E 

26% 


Note ; The exp.Msc limit of a Dcidopnient Offi¬ 
cer for my apprai-ai year i,. expressed as 
a percentage if the eligible pTeipium ol 
that year; a Development Officer is saia to 
exceed ffie expense limit il his annual re- 
numeralion in that year is in excess of the 
expense hmit; such extes.-, or the -ratio 
'v^hich such annual remuneradon bears to 
the eligjbh premium of that year may also 
be expressed as a percentage 'of the eligible 
premium; 

(1) “operationn.’ area” with refer" hcc to a Deve¬ 
lopment Officer IT cans the area in whiffi 
he is posted to work as such Development 
Officer and a Development Officer is said 
to be working in operational area— 

‘A’ if he is working-in a City, Urban agglo¬ 
meration or Town with an ascertained 

population of more than 10 lakhs* 

- ■ » 

. ‘B’ if he is worldng in a Oty, Urban agglo- 
meratioh or Town with an ascertained 
population of 4 lakhs or above but not 
more than 10 lakhs; 
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‘C* if he is working in a City, Urban agglo¬ 
meration or Town (not being a rural Mca 
or a deep rural area) with an ascertained 
population of less than 4 lakhs; 

‘D’ if he is working in a rural area; and 

‘E’ if he is working in a deep rural area or 
any hilly area specified in Explanation 
(4) or any other hilly area which the 
Central Government may in consultation 
with the Corporation by notification in 
the Official Gazette specify in this behalf. 

Explanation ; For the purposes of this clause,— 

(1) “ascertained population” means the popula¬ 

tion as ascertained from the latest Census 
Reporj of the Government of India; 

(2) a Development Officer is said to be work¬ 

ing in a “rural area” if his headquarters is 
at a place with an ascertained population of 
30,000 or less and his operational area has 
an ascertained population of not mote than 
one lakh; 

(3) a Elsvelopment Officer is said to be working 

in a “deep rural area” if his headquarters is 
at a place with an ascertained population of 
10,000 or less and his operational area has 
an ascertained population of not more than 
60,000; 

(4) a Development Officer is said to be working 

in a “hilly area” if his headquarter is at a 
place situated at a height of 1000 metres 
and over, above mean sea level, with an 
ascertain^ population of 20,000 or less 
and his operational area has an ascertained 
population of not more than 75,000; 

Cm) “preceding year” oj “relevant appraisal year" 
means the appraisal year immediately pre¬ 
ceding the relevant appraisal date; 

(n) “prescribed expense limit” r “prescribed 
cost ratio” means the increased expense 
limit ascertained in accordance with provi¬ 
so to sub-rule (1) or sub-rule (2) of rule 4, 
where such expense limit is applicable to 
a Development Officer, or if it is not so 
applicable to him, the expressions shall 
mean the expense limit applicable to him; 

(o) “relevant appraisal date” means the apprai¬ 

sal date on which the performance of the 
Development Officer for the appraisal year 
immediately preceding that date is assessed 
for any purpose under these rules or Vvas 
assessed hitherto under the staff rales; 

(p) “service” means the period spent on duty as 

a Development Officer and leave including 
extraordinary leave which has been con¬ 
doned under Rule 69(4) of staff rules; 

(q> “staff rules” means the Life Insurance Cor¬ 
poration of India (Staff) Rules, i960; 

(r) “succeeding year” means the period of twel¬ 
ve months commencing from the relevant 
appraisal date; 
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(s) “Table of Disincentives” means the Table 
below sub-rule (1) of rule 7; 

(t) “Table of Increased Expense Limi'-” means 
the Table below sub-rule (2) of rule 4; 

(h) words and expressions used in these rules 
and not defined herein but defined in the 
staff rules shall have the meanings assigned 
to them in the staff rules. 

3. Tenure ; 

Subject to the provisions of these rules, a Develop¬ 
ment Officer shall hold office Ly the Same tenure 
and in the same manner as any other class of emp¬ 
loyee in the Corporation ' 

Provided that he shall conform to the expense 
limit applicable to him: 

Provided further that the services of a confirmed 
Development Officer shall not be terminated on the 
ground of poor business production resulting in cost 
ratio ill excess of the expense limit applicable to him. 
unless he has been given an opportunity to conform 
to the expense limit as provided in rule 7. 

4. Expense limit applicable to Development Offi¬ 
cers ; 

(1) The expense limit applicable to a Development 
Officer shall be as specified in the Table of Expense 
Limit : 

Provided that where a Development Officer has 
put in more than ten years of service as a Develop¬ 
ment Officer at the Comencement of the relevant 
appraisal year, the expense limit applicable to him 
for the relevant appraisal year shall be the expense 
limit applicable to his operational area as increased 
by one percent, if , at or before such aimmencemcnt 
of the relevant appraisal year, he has completed 50 
years of age and such expense limit shall be increased 
by two percent if he has completed 52 years of age 
by three percent, if he has completed 54 years of 
age with effect from the 1st day of October, 1987. 

(2) Where the equitable relief granted to a De¬ 
velopment Officer forms part of his annual remune¬ 
ration in pursuance of the provi-sions contained in 
rule 10 of the Life Insurance Corporation of India 
Cjsvelopment Officers (Revision of Terms and Con¬ 
ditions of Service) Rules, 1986, the expense limit 
applicable to him for the appraisal years specified in 
column (1) of the Table below shall be the expense 
limit as increased with effect from the 1st day of 
October, 1987, by the percentage specified in the cor¬ 
responding entry in column (2) thereof: 

Table of Increased Expense Limit 


Anpraisal yrars cornmenfinp On ffif first r'ay of 
any of the twelve months >n the following 
blocks 

Perrentage 

(I) 

(2) 

(a) October, 1986—September, 1987 

2% 

(b) October, 1987—September, 1988 

2% 

(c) October, 1988—September, 1989 

1% 
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(3) The increased expense limit specified in the 
proviso to SHb-rule (1) and sub*tule (2) shall apply 
to appraisals due on the relevant appraisal date fall¬ 
ing on or after 1st October, 1987 in respect of opera¬ 
tional areas ‘A’, ‘B’, ‘C’ and ‘D’: 

Provided that in respect cf appraisals due on the 
relevant appfaisal dates falling on or after 1st Octo¬ 
ber, 1987 but before 1st April, 1988. the opportunity 
to conform to the expense limit shall be regulated in 
accordance with the Table below paragraph 5 in 
Schedule III of the staff rules as in force at the rele¬ 
vant time. 

(4) The increased expense limit specified in the 
proviso to sub-rule (1) and sub-rule (2) shall apply to 
appraisals due on the relevant appraisal date falling 
on or after 1st April, 1988 in respect of operational 
area ‘E’. 

(5) Notwithstanding anything contained in the pro¬ 
viso to sub-rule (1) or sub-rule (2) the percentages 
specified in column (2) of the Table of Disincentives 
or the percentages specified in sub-rule (8) of rule 7 
shall not be increased, 

5. Increments : 

(1) Increments shall ordinarily be drawn by a De¬ 
velopment Officer as a metter of course in accord¬ 
ance with rule 56 of the staff rules, unless he has 
reached the maximum of the grade cr the increment 
cannot be allowed in accordance with rule 7 or rule 
10 or it is withheld as a disciplinary measure under 
rule 39 of the «taff rules. 


(2) Where no increment is granted to a Develop¬ 
ment Officer in any year in accordance with rule 7 as 
a disincentive, such increment shall not be granted to 
him in any subsequent year except in accordance with 
the provisions contained in rule 9, 

6. Conveyance Allowance :, 

Every Devblopment Officer shall be entitled to 
such conveyance allowance as may be granted by the 
Corporation from time to time; 

Provided that the conveyance allowance admissible 
to a Develoj^ent Officer in any year shall be subject 
to the provisions of rule 7 

7. Opportunity to conform to the expense limit : 

(1) Where the annual remuneration of any Deve¬ 
lopment Officer in the preceding year or years is in 
excess of the expense limit, his services shall not be 
terminated merely on that ground if his case is cap¬ 
able of being dealt with by awarding disincentives, 
subject to the provisions of rule 9, from the relevant 
appraisal date as provided in the Table of Disincen¬ 
tives, so as to afford him opportunity to conform to 
the expense limit . 

Provided that for the purpose of award of di.sin- 
ceatives in accordance with the Table of Disincenti¬ 
ves his performance shall be appraised with refer¬ 
ence to the ad hoc annual remmuneration and the 
prescribed; 


tABLE OF disincentives 


SI. Whetead hoc annualrcmuneration is Disinc<miv<s where the ad hoc annual remuneration is inexcess of the prcsciibed expense 
No- ■ 


in 'XC “ss of‘he pre cribed expense 
limit Or eos tratio is in excess Of p-.cs- 


limit or cost ratio is in excess ofprescribed limit in the appraisal year next preceding the 
I'citvant app'aisal date. 



Oathe firs! 
occasion 

On the second 
successive occa¬ 
sion 

On the third On the fourth 

succtssiveocca-Euccistivt (CtJ 
sion sion 

On the fifth 
- (tlvtcutm su¬ 
ccessive occas- 
sjou. 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(A) By not more than 2 % (provided that 

NIL ■ 

NIL 

NIL 

NIL 

NIL 

the cost ratio in the appraisal years is not 






mare tnan 35%) 






(2) By more than 2% but not more than 6% 

30% cut in CA 

50% cut in CA 

60 % cut in CA 

60% cut in CA 

80% cut inCA 

(p'-ovided ehat the cost ratio in the app- 




and no increment and no incre- 

raisal year is not more than 35 %) 





ment. 

(3) By more than 6 % but nt t more than 

50% cut in CA 

60% cut in CA 

60 % cut in CA 

80% cut in CA 

80%cut inCA 

9% ^provided the cost ratio intheapp a- 



and no incre- 

and no incre- 

and no incre- 

sal yearis not more than 35%) 



ment 

ment 

ment and one 






decrement. 

(4) By mere than 9% (provided that the cost 60 %cut in CA 

60% cm in CA 

80% cut inCA 

80% cut in CA 

80%cutinCA 

r atio In the appraisal year is not more 


and no incre- 

and'no incre- 

and no incre- 

and no incic- 

than 35%) 


ment 

ment 

ment 

ment 





and one decrc- 

and one decre- 

- 




ment 

ment 
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1.5) Whore the <?o|t dtuj 'ti the apprelsal- 
yoai rs more than 35 % but not more 
than 40% 


60 % cut in CA 60 % cut 1 h CA 80 % cot in CA 80% cut in CA 80% cut ir. CA 
and notocrcmtnl and iio inert- end no incit- end to mtit- enttointa- 
j mentandonc mentandond mtutandonc amtnt and oiaoj 

decrement decrement decrement deciement. 


(6) Whore the cost atio in the ap‘n aisal year 60% cut in CA 80%cutiaCA 80%cutint>A 80%cutinCA 80%cutiin(?A 

and no thtre and no incre and no incre- and no lucre- and,nQ |ucre- 

Ife th6fothnn40% me’ntandOnc mentandonc mentandone meutandono men and QP® 

dccrcnlerlt decrement deenment decitmtm dtenment. 


1 Note: For the purposes of this Taljlp^i 

(a) “cut In CA” means ledliction in Conveynace Allowance; 

(b) “no incromont” means non-grant of increment; 

(c) “oecremjnt” means rednetion in fiasic pay by one stage. 

Explanation : For the purpo^ei; of this sub-rule.— 

(i) (h) Tlie ad hoc atuiual remuneration for the 
pufpose of appraisal' fof aWard of disluceUtive shall 
be formally ascertained and shall be deemed to be 
twelve times of the basic pay, special pay, personal 
pay, separate pay, dearness allowance and all other 
ftUoWanees including cUnveyanct allowance admissi¬ 
ble to a Development OfBcer on the flfst day of the 
appraisal year preceding the relevaat appraisal date 
"and facrti-pfofii sharing or ex-gratia bonus due or paid 
td )lilm &ripg the appraisal year as also the total ex¬ 
penses payable Of reimbursed to him ,of incurred on 
Jim Or due In respect of bavelling, teside^ldal tele¬ 
phone and insurance premium and taxes Ott motor 
vehicles : 

Provided that if his conveyance allowance has 
been increased during the preceding year cither as a, 
consequence of his acquiring a vehicle or switching 
to a different type of vehicle or by reason of any re¬ 
vision of conveyance allowance, the increa.sed con¬ 
veyance affowance paid to him during the year shall 
be added to arrive at the ad hoc annual remuneration 
applicable to him. 

(b) The method of computing the ad hoc annual 
remuneration in the foregoing manner shall govern 
aU appraisals due on the relevant appraisal date fall¬ 
ing on or after 1st April, I9b8 . for the purpose of 
disincentives : 

Provided that for the appra'sal.s due on the relevant 
appraisal dates which may fall on or after 1st April, 

1989, if the ad hoc annual remuneration for the pre¬ 
ceding year (hereafter in tins sub-clause referred to 
as the “relevant year”) computed in the matter speci¬ 
fied in sub-clause (a) exceeds the ad hoc annual re¬ 
muneration computed in the same manner for the 
appraisal year next preceding the relevant year by 
more than 10 per cent, the ad hoc annual remunera¬ 
tion for the relevant year shall be deemed to be 
110% of the ad hoc annui)! remuneration computed 
in accordance with sub-clause (a) for such appraisal 
year next preceding the relevant year : 

Provided further that if the conveyance allowance 
of the Development Officer has been increased dur¬ 
ing the relevant year either as a consequence of his 
acquiring a vehicle or switching over to a different 


type of vehicle or by reason of any revision of edn- 
veyante allowance, the increased' conveyance til.* 
lowunce paid to him during the ytar shall be ^dded 
to the amount computed in acJCordance with the 
ceding proviso to arrive at his ad hot annual rdtttu!- 
neration. 

(c) Notwithstanding anything contained in snb- 
clanse (a) or sub-clauSe (b), where a Devtl6(nn!6nt 
Officer has put in inore than ten years bf service as 
a Development Officer and has cbmi^Ieted 55 years 
of age at the commencement bf the relevini appraisal 
year, his performance Shall be apbraisey for fhe pw- 
pose of award of disincentives Wifft reference to flW 
annual remuneration applicable to him as formally 
ascertained for the appraisal year at the commence¬ 
ment of Which he has fulfilled the requirements spe- 
fied in this clause and such annual remuneration shall 
be deemed to be the ad hoc annual remuneration also 
in his case : 

Provided that in respect of a Development Officer 
who had fulfilled the requirementx as to the afore¬ 
said service and age on a date prior to 1st April, 
1988, or at or before the commencement of any ap* 
praLsal year, the ad hoc annual remuneration shall bo 
deemed to be the annual remuneration applicable 
to him as formally ascertained in the relevant ap¬ 
praisal year commencing on or after 1st October, 
1986: 

Provided further that if the conveyance allowance 
of the Development Officer has been increased in 
any subsequent year either as a consequence of his 
acquiring a vehicle or switching over to a different 
type of vehicle or by reason of any revision of con¬ 
veyance allowance, the increased conveyance allow¬ 
ance paid to him shall be added to the amount com¬ 
puted in accordance vrith the preceding provisions to 
arrive at his ad hoc annual remuneration [n such 
subsequent year and thereafter. 

(d) Notwithstanding anything contained in the 
foregoing sub-clauses, if the annual remuneration of 
Development Officer in any appraisal year was loss 
than the ad hoc annual remuneration computed In 
the manner specified above, such annual ennunera- 
tion shall be deemed to be the ad hoc annual remu¬ 
neration applicable to him in that appraisal year for 
the purpose of appraisal for award of disincentives. 
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(q) Where the scales of pgy or allowances are al- 
in pursuance of any rules relatiny to general 
revision of the terms and conditions of service of 
Development Officers, the computation of the ad hoc 
annual remuneration under the foregoing sub-clauses 
shall be ^ubfect to the provisions of such rules issued 
upder Section 48 of the Act. 

(f) The computation, of ad hoc annual remunera¬ 
tion in term of this clause shall be for the. purno% of 
disincentives only and for all other purposes the an¬ 
nual remuneration shall be taken into account. 

(sr) For the nurposes of clause fi') of this Evnl^na- 
tion: the remuneration shall be formally ascertained 
by calculating or computimy the remuneration to 
which the cmnlovec is eligible under these rules in 
the nortpal course, without taking into account anv 
deduction, reduction or withholding of any part of 
die remuneration under special circumstances, such 
as susperision. -©xtraordmarv leave or sick leave on 
half-pay, or for any other reasons. 

fill The aootication of the Tabic of D'S'nrentb'cs 
shall, he suhiect to the provisions contained i" mle 
9 ptovided.the services of the D'‘velonmcnt Ofl^cer 
are not liable to be terminated under sub-rule (2) or 
sub-rule (8) of this rule. 

fiiil For the puroPse of the Table of Didneentives, 
the ad hoc annual reipnneration of a Dcvelonment 
Officer shall be deepied to in excess of ffie nres- 
erbed exr>ense limit on a successive occasion if such 
remuneration, exceed? such. cxnense limit in two con¬ 
secutive aporaisal vears even though ti'e excess ner- 
centaiift .over the prescribed exnense limit may varv 
and an aouraisal year in wh’ch the Deyelfinmcnt 
Officer exceeds the nresetibed t^xnens'e limit even 
(though there is no di‘'.'ncer|tive shall al«o be reckon'd 
for ascertaining yhetber the exoen'c Umit is exceeded 
on sticcessive occasions and the disincentive on the 
successive occaasion shall correspond to the excc's 
of the.orpscribed exncnse lint't in 'he a'^nraisal year 
next preceding the relevant appraisal date. 

fivl The Table of Disincentives shall be reneafcdly 
apolied. if, after conforming ro the orcscrihed ex¬ 
pense limit, the Development Officer exceeds it again 
at a later date. 

(21 Tf, as a conseoucnce of the annlicntion of the 
provisions contained in sub-rule (11 the bade nay 
arrived at falls below the minimum of the grade ao- 
pJicnble to the Dcvelooment Office t, his basic pay 
shall be fixed at such minimum : 

Provided that the fixation of basic nev at inintmum 
under this sub-rule shall not be allowed more than 
once during the entire service of a Dcvelooment 
Officer and if. on a second occadon, thp bade nay 
so arrived at falls below such minimum ids services 
shall be liable to be terminated in accordance with 
rule 8. 

(3) fa) Where the basic nay of a Devcloomcnt 
Officer is reduced or fixed under sub-rule (11 or sub- 
rule (’>'> thereafter refen-ed to as “revised basic pav”) 
ho shall be allowed only .such allowances and other 
benefits as are admissible to him on that basic pay; 


(h) Where his conveyance allowanpe has been re¬ 
duced, he shall only be- entitled to the conveyance 
allowance ^ so reduced on the basis of the revised 
basic pay: 

Provided that there shall no protection of the 
annual remuneration cither bv granting a personal 
allowance or otherwise; and no arrears of pay. or apy 
allowance for the past oeriod consequent on his con¬ 
forming to the expense limit latpr on shall be payable. 

(4) The apnointlng authority shall be the compe¬ 
tent authority for imrlementing the provisions, of Spb- 
rulcs f 11. ("21. (31 and it shall determine the matters 
specified in the said .sub-niles, as soon as may be, 
after the expiry of the relevant appraisal year : 

Provided that the competent authority concerned 
shall, before deciding any matter under this. rvle. 
give an onnortunitv to the Development Officer to 
make a representation. 

(51 Where the representation received under pro¬ 
viso to sub-rule (4) discloses,^ 

(a) any actual inaccuranes , in ffie enmnntg- 
tion of eligible premium or other figures, 
the competent ,auth<n5ty shall revise ,his 
decision to the extent it is warranted by 
the revised figures and pass anoropriatc 
orders disposing of the representation; 

(b) anv cause hnyond the control of the Deve- 

looment Officer, such as accident or Sick¬ 
ness to iustify relaxation of the exnense 
limit and he nleads that the awnr(t of dis¬ 
incentives should not he effected on that 
ground, the comrwtent authority shall for¬ 
ward the reryresentation to the Zonal Man¬ 
ager, for decision. 

(6) Tf the Zonal Manager is ‘^atisfifd that there is 
anv merit in the renresentation. he mav consider the 
circumstances of the case and pass such orders as he 
may think fit. 

(7) A Develonmcnt Officer whose rcoresen'ation 
has been reiected by the Zonal Manager mav submit 
a memorial to the Chairman in respect of that 
matter. 

(81 Notwithstanding any thing contained in the 
foregoing provisions of this rule, where the nd-hoc 
annual remuneration of a Development Officer in anv 
preceding vear (hereafter in this snh-rnie refeTxpd to 
as the “relevant ycar”l exceeds 50 ner pent of the 
eligible, nremium of that year and the aggregate of 
the ad hoc remuneration in the relevant year and 
the two atroraisal year^ immediately nrecedino the re¬ 
levant year exceeds 50 ner cent of the ag^regato of 
the eligible premium in'those three years, his services 
shall be liable to be terminated in accordance with 
rule 8. 

8. Termination of service in certain cases : 

dl Where a. Development Officer has failed to 
conform to the expense, limit and where no opportu- 
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nity to conform to surfi limit cQuld be given under 
the provisions of rule 7, the Zonal Manager may 
terminate his services after giving him three months’ 
notice or salary in lieu thereof : 

Provided that the Development Officer shall be 
given an opportunity to show cause against the pro¬ 
posed termination of his services. 

(2) An appeal against Un order passed under sub- 
rule (1) shall he to the Managing Director and the 
provisions of rule 41, 42, 43, 44 and 45 of the staff 
rules shall, so far as may be, apply to any such 
appeal. 

(3) In the case of an appeal under sub-rule (2) the 
Managing Director shall consider the records of the 
case and pass orders on merits having regard to the 
circumstances of the case. 

9. Deferment of Disincentives : 

(1) The disincentives, other than “no increment”, 
shall not be awarded from the relevant appraisal 
date (hereinaf’er referred to as “the relevant due 
date”), but shall be Icept in abeyance until after the 
expiry of the succeeding year, if, in any preceding 
year a Development Officer, who has completed at 
least five years of service, has exceeded the prescrib¬ 
ed expense limit attracting disincentives in '. ord- 
ance with the Table of Disincentives . 

Provided that he has not exceeded the prescribed 
expense ifthit for a continuous period of not less than 
five years immediately preceding such relevant ap¬ 
praisal year or, where he has not completed five year 
of service but has completed at least three years of 
service and has not exceeded the prescribed ex¬ 
pense limit in anv year from the date of his joining 
as Development Officer. 

(2) Where the Development Officer confoims to the 
prescribed expense limit in the succcedine year, re¬ 
ferred to in sub-rule (1), no action shall be taken 
to award the disincentives which have been kent in 
abeyance, and if the increment, \\/ich would have 
otherwise accrued to him on the relevant due date, 
had been disallowed as a disincentive, such incre¬ 
ment shall be released from the relevant due date. 

(3) Where the Development Officer exceeds the 
prescribed expense limit in such succeeding year, the 
disincentives which have been kept in abeyance shall 
be awarded from the relevant due date and aunrop- 
riate recovery of the excess remuneration paid to 
him in such succeeding year shall be made from his 
salary for the following year and the disincentive if 
anv of “no increment” shall become final and he 
shall also be liable for action in accordance with the 
Table of Disincentives for his failure to conform to 
the prescribed expense limit in such succeeding year. 

(4) Where the disincentives are not enforced or 
the increment is released from the relevant due date 
in accordance with sub-rule (2), the preceding year 
under sub-rule (1) will not be regarded as a year in 
which he has not exceeded the prescribed expense 


limit for the purpose of computing the continuous 
service of five years or three years, as the case may 
be, in which he has not exce^ed the prescribed ex¬ 
pense limit. 

(5) Notwithstanding anything contained in sUb- 
lule (2), if a Development Officer is at a stage where 
there is an efficiency bar, no increment shall be grant¬ 
ed to him aboVe that bar unless he has satisfied the 
requirements of rule 10. 

10. Efficiency Bar : 

(1) Where there is an efficiency bar in a scale of 
pay, a Development Officer shall not be certified fit 
to draw increments above that bar on or after 1st 
April, 1988, unless ,— 

(a) Ms cost ratio with reference to his amjual 
remuneration was not in excess of 20% 
in the appraisal year immediately preced¬ 
ing the relevant appraisal date (hereafter 
in this sub-rule referred to as the “relevant 
year”); 

(b) he has not exceeded the expense limit an- 
plicable to him in the two ‘appraisal years 
immediately preceding the relevant year. 

(2) Where a Development Officer is allowed to- 
cross an efficiency bar which has previously been en¬ 
forced against him, he shall be allowed only one in¬ 
crement from a prospective date ■ 

Provided that more than one increment may be 
allowed on removal of efficiency bar if he becomes 
eligible for any increment in accordance with rule 

11. 12, 13 or 14. 

(3) Where a Development Officer has crossed an 
efficiency bar but has been brought below that effi¬ 
ciency bar for any reason whatsoever, he may be 
allowed to cross that efficiency bar when he becomes 
eligible for his next increment, unless his increment 
has been withheld as a disciplinary measure under 
rule 39 of the staff rules. 


11. Prospective restoration of reduction in basic pay 
in pursuance of Schedule III to the staff rules 
prior to the relevant appraisal date falling on 
or before 31-3-1988 ; 

(1) Where a Development Officer has conformed 
to the expense limit in the apprajsai years relevant 
to the appraisal dates falling before 1st April, 1988 
in the manner specified in this rule and he continues 
to conform to the expense limit thereafter, the reduc¬ 
tion in his basic pay effected after 20th dav of June, 
1979, on the ground that he had exceeded the ex¬ 
pense limit in any appraisal year in respect of which 
the relevant appraisal date was falling on or before 
31st March, 1988^ (such reduction in basic pay being 
hereinafter referred to as “past decrements”) may be 
restored in accordance with the provisions of sub- 
rule (3) ; 

Provided that where a Development Officer quali¬ 
fies for restoration of past decrements, tlie past dec- 
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rement which was first effected as a result of apprai¬ 
sal falling on the appraisal date suhset|uent to 20th 
day of June, 1979 shall first be restored, the past 
decrement which was effected thereafter shall be 
restored next and so on. 

Explanation : For the purposes of this sub-rule, a 
past decrement pertaining to a year may consist of 
one stage or more than one stage in the scale of pay. 

(2) The benefit of this rule shall accrue to a Deve¬ 
lopment Officer only if he has conformed to the ex¬ 
pense limit in the appraisal year immediately preced¬ 
ing the appraisal date falling on or after 1st day of 
April, 1*^87 but before the 1st day of April, 1988 
(hereinafter referred to as the “central years") and 
the two appraisal years immediately preceding the 
central year and he shall continue to he eligible for 
the benefit of this rule so long thereafter as he con¬ 
forms to the expense hmit in the successive appraisal 
years next following the cenir.J year in chain and if 
the chain is interrupted by an appraisal year in which 
he fails to conform to the expense limit, he shall 
cease to get the benefit under this rule on and after 
the appraisal date relevant to such appraisal year. 

hxplanation : For the purpose of this rule, “chain" 
means a chain of three or more uninterninted ap¬ 
praisal years in which the Development Officer has 
not exceeded the expense limit : 

Provided that the appraisal year next following the 
central year or any appraisal year thereafter may be 
reckoned for the purpose of the sa<d succes'ive ap¬ 
praisal years if the cost ratio of the Development 
Officer in such appraisal year is not in excess of the 
expense limit by more than 2%. 

(3) Subject to the provisions of sub-rule (4) and 
sub-rule (5) :— 

(i) where a Development Officer conforms to 
the expense limit on the first appraisal 
date falling on or after 1st April, 1987 
in the central year and has to his credit a 
combined chain of three years the past 
decrements pertaining to one year may be 
restored from such first appraisal date. 

Explanation : For the purposes of this sub-rule, 
“combined chain of three years”, in relation to a 
Development Officer, means the central year and 
two appraisal years immediately preceding it in which 
he has conformed to the expense limit; 

(ii) if, besides a combined chain of three years, 
the Development Officer has to his credit 
a rear chain of three years or more than 
one such rear chain, the past decrements 
pertaining to as many years as there arc 
rear chains of three years may be restored 
with effect from the first appraisal date 
referred to in clause (i); 

Explanation : For the purposes of this sub-rule, 
“rear chain of three years”, in relation to a Deve¬ 
lopment Officer, means the appraisal year immediately 
preceding the central year and other uninterrupted 
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appraisal years preceding such appraisal year in 
chain in which a Development Officer has conformed 
to the expense limit; 

(iii) if the Development Officer has acquired to 
his credit a combined chain of three years 
but the past decrements cannot be restored 
in the absence of a rear chain of three 
years or th^ requisite number of such rear 
chains, and, if, on the relevant appraisal 
date relating to the appraisal year next 
following the central year, a special chain 
accrues to his credit, the eligible past de¬ 
crements, if any, may be restored from 
such relevant appraisal date subject to the 
condition that where the reduction in basic 
pay pertaining to one year consists of more 
stages than one in the scale cf pay, no 
restoration of eligible past decrement, shall 
fall due unless the prospective cost supports 
at least one stage in the scale of pay, but 
a Development Officer may qualify for res¬ 
toration of the remaining stages of the re¬ 
duction in basic pay pertaining to that year 
on the next occasion and on that occasion 
such remaining stages shall be deemed to 
be reduction in basic pay pertaining to one 
year. 

Explanation • For the purposes of this sub-rule,— 

(a) “special chain”, in relation to a Develop¬ 
ment Officer means the central year and 
the appraisal year immediately preceding 
and succeeding the central year in which 
a Development Officer has conformed to 
the expense limit; 

(b) “eligible past decrement” means the re¬ 
duction in basic pay by one or more stages 
effected in one year, which or part of which, 
if restored, shall keep the prospective cost 
within ceiling; 

(c) “prospective cost” means the ratio whiefi 
the annual remuneration applicable to a 
Development Officer on the relevant apprai¬ 
sal date (inclusive of all increments and 
proposed restoration on and from that date) 
bears to the eligible premium of the pr^ 
ceding year and the prospective cost shall 
be deemed to be within ceiling if such 
annual remuneration applicable to a Deve¬ 
lopment Officer is not in excess of his ex¬ 
pense limit percentage of such eligible 
premium; 

Id) “restoration” means the icstora^ion of oast 
decrement (by whatever name called), 

(iv) if any past decrements still remain to be 
restored after following the provisions of 
clauses (i) to (iii), further eligible past 
decrement for the relevant chain of three 
years may be restored from each of the 
respective appraisal dates on which he ac¬ 
quires a retro-progressive chain to his credit. 
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Explanation : For the purposes of this sub-rule,— 

(a) “retro-progressive chain” in relation to any 
period beginning with the central year, 
means a chain of three years reckoned 
backwards from the relevant appraisal date 
to the beginning of the central year in 
which a Development Officer has conformed 
to the expense limit; 

(b) “relevant chain of three years” means the 
chain of three years immediately preceding 
the relevant appraisal date which only shall 
be considered for the purpose of restoration 
of eligible past decrement on that date. 

(4) If the Development Officer is at a stage in 
the scale of pay where there is an efficiency bar, nO 
restoration shall be allowed unless he is eligible for 
crossing the efficiency bar in accordance with rule 
10 in the appraisal year immediately preceding the 
appraisal date on which he may otherwise qualify 
for restoration. 

(5) No restoration shall be allowed if, on res¬ 
toration, the Develonment Officer shall reach a stage 
in the scale of pay which he would not have reached 
on the ground that he had exceeded the expense limit, 
and in such a case the restoration shall be limited 
to the stage in the scale of pay which he would 
have normally reached. 

12. Prospective restoration of reduction in basic pay 
effected in pursuance of Schedule III to the staff 
rules prior to the relevant appraisal date falling 
on or before 31-3-1988—^Altcrantive method : 

(1) Subject to sub-rule (4) and suh-rulc (5) of 
rule 11, if the cost ratio of a Development Officer 
does not exceed 15 per cent in the first or the second 
Or the third appraisal year preceding the relevant 
appraisal dates faffing on or after 1st April, 1989, 
but before 31st March, 1992, past decrements per¬ 
taining to one or more years in relation to appraisal 
dates faffing on or before 31st March, 1988 may be 
restored in the manner specified in the proviso to 
sub-rule (1) of rule 11, from the relevant appraisal 
dates to the extent the prospective cost remains 
within ceiling : 

Provided that if the Development Officer is also 
eligible for any restoration in accordance with rule 
1 I, he may opt for restoration cither under that rule 
or this rule. 

(2) For the purposes of this rule, the expressions 
“past decrements”, “restoration” and “prospective 
cost” shall have the same meaning as assigned to 

them in rule 11. 

13. Reinstatement of reduction in oa'ic pay effected 
in accordance with the Table of Disincentives as 
a result of appraisal where the relevant appraisal 
date falls on or after 1-4-1988 : 

(11 The reduction effected in the basic nay of a 
Development Officer as a result of appraisal on the 
relevant appraisal date faffing on or after 1st April, 


1988 (hereinafter referred to as “current decre¬ 
ments”) may be reinstated in accordance with the 
provisions of this rule or rule 14. 

(2) Where a Development Officer qualifies for 
reinstatement in accordance with this rule, the re¬ 
duction in basic pay which was first effected on or 
after 1st April, 1988 shall first be reinstated; the 
reduction in basic pay which was effected thereafter 
shall be reinstated next and so on ■ 

Provided that if a Development Officer tails to 
qualify for reinstatement within five appraisal years 
following the appraisal date from v/hich his basic pay 
was reduced, there shaU be no reinstatement of that 
reduction, and in that case the next reduction, if any, 
in basic pay shall be regarded as du© for reinstatement 
if he subsequently qualifies for reinstatement : 

Provided further that the reinstatement of reduc¬ 
tion in basic pay under this rule and rule 14 shall 
be hmited to only thre© occasions throughout the 
service as a Development Officer. 

(3) SuH'^ct to the provisions t'f sub-rule if 
on any relevant appraisal date falling on or altei 
1st April, 1988, the apprai'^al discloses that a Deve¬ 
lopment Officer has not exceeded the expense limit 
in the preceding year and that the cost ratio in such 
preceding year and the next two preceding years, 
taken together does not exceed the combined expense 
limit for those three years (hereinafter referred to as 
a “block of three years”) the eligible current decre¬ 
ment may be reinstated with effect from the relevant 
appraisal date : 

Provided that in any rireceding year, a Develop¬ 
ment Officer does not conform to the expense limit, 
he may qualify for reinstatement if there arises a 
block of three years on any subsequent relevant 
appraisal date ; 

Provided further that current decrement pertaining 
to not more than one year shall be reinstated on one 
relevant appraisal date, even though the future cost 
may support reinstatement of decremens in excess 
of one year. 

Explanation : For the purposes of this rule,— 

(i) “block of three years” means every pre¬ 
ceding year in which the Development 
Officer has not exceeded the expense limit 
and the next two preceding years; 

(ii) “eligible current decrement' means roe 
current decrement pertaining to one year 
which if reinstated shall still keep the future 
cost within ceiling; 

(iii) “future cost” means the ratio which the 
annual remuneration applicable to a Deve¬ 
lopment Officer on th© relevant appraisal 
date (inclusive of all increments and pro¬ 
posed reinstatement on and from that date) 
bears to the eligible premium of the pre¬ 
ceding year and the future cost shall be 
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deemed to be within ceiling, if such annual 
remuneration applicable to a Development 
Officer is not in excess of his expense limit 
percentage of such eligible premium. 

(4) The provisions of sub-rule (4) and sub-rule 
(5) of the rule H shall, so far as may be, apply to 
reinstatement of reduction in pay as they apply to 
restoration of such reduction. 

14, Reinstatement of reduction in basic pay eSected 
in accordance with the Table of Disincentives as 
a result of appraisal where the relevant appraisal 
date falls on or after 1-^-1988. Alternative 

method: 

Subjen to the provisions of sub-rules (2) and (4) 
cf rule 13, if a Development Officer does l Ot exceed 
the expense limit in three successive appraisal years, 
the current decrement pertaining to one year may be 
reinstated with effect from the relevant appraisal date 
next following the last such appraisal year. 

15. Provident Fund . 

(11 Notwithstanding anything contained in lulc 8 
of the Life Insurance Corporation of India Dcve]ot> 
ment Officers (Revision of Terms and Conditions of 
Service) Rules, 1986, where the past decrements or 
current decrements are restored or reinstated to a 
Development Officer from the relevant appraisal date 
in ai'cord..nce with the provi.dciis contained in rule 
11, 12, 13 or 14, the Corporation shall contribute 
to the Provident Fund established by it (hereinafter 
referred to as the “Fund”! a maximum amount of 
81 per cent of the aggregate of the basic pay comp¬ 
rised in such decrements in relation to the period for 
which those decrements have been restored or re¬ 
instated : 

Provided that if during the period of part of the 
period in which the said decrements were in force, 
ihe rate at which the employer’s contribution was 
hicher than 8-113 per cent, the Corporation may con¬ 
tribute at such higher rate on that part of the basic 
pay pertaining to the relevant period ; 

Provided further that the Development Officer shall 
contribute to the Fund an amount equal to the con¬ 
tributions required of the Corporation as his addi¬ 
tional contribution in accordance with the rules of 
the Fund and in such manner as he may be directed 
by the Corporation. 

(2) The Corporation shall credit its contributions 
to the Fund as and when and to the extent the Deve¬ 
lopment Officer makes such additional contributions 
under the second proviso to sub-rule (1), 

(3) The contributions made by the Corporation 
under sub-rule (11 shall not be available for any 
purpose for which the employer’s contributions are 
not available under the rules of the Fund. 

(4) Nothing contained in this rule shall apply to 
a Development Officer who is contributing to a 
superannuation fund approved by the Corporation. 


(1) The Managing Director may review any case 
.and allow such relief, having regard to the merits of 
the case, to the Development Officer, if the Develop¬ 
ment Officer is not entitled to the benefit of rule 11 
by reason only of his failure to conform to the ex¬ 
pense limit in the central year : 

Provided that the ratio which the aggregate cf the 
annual remuneration for the central year and the two 
appraisal years next preceding bears to the aggregate 
of the eligible premium in those years docs not ex¬ 
ceed the expense limit ; 

Provided further that any such relief shall not ex¬ 
ceed the benefit that would be available to the Deve¬ 
lopment Officer had he qualified himself under rule 

(2) The Managing Director may, on the recom¬ 
mendation of the Zonal Manager, review any case of 
a Development Officer after the date of reduction in 
basic pay in pursuance of the Table of Disincentives 
if he docs not quaUfy for reinstatement under rule 
13 or rule 14 and grant such relief, having regard 
to the merits of the case, but not exceeding the relief 
that would have heen admissible to him had he 
(lualilled himself under any of the said rules for re¬ 
instatement. 

17. Inccntive.s ; 

Incentive bonus under any scheme approved by the 
Corporation may be allowed to a Development Offi¬ 
cer for any preceding year if his cost ratio with 
reference to his annual remuneration in that year 
docs not exceed twenty per cent of the eligible pre¬ 
mium of that year. 

18. Promotion of Development Officer ; 

Any Development Officer considered suitable may 
be promoted as Assistant Branch Manager or Assist¬ 
ant Administrati\fe Officer, in accordance with rule 
(7) of staff rules. 

19. Re-appointment of terminated Development 

Officer : 

If a Development Officer, whose services are ter¬ 
minated in pursuance of rule 8 has completed at least 
ten years of serxice in Class II on the date of such 
termination and has not completed 55 years of age, 
he shall he eligible for re-appointment in the service 
of the Corporation to do administrative work in 
Class III either as Assistant or Record Clerk in ac¬ 
cordance with such qualification and suitability as 
may be specified under clause (cc) of sub-section 2 
of section 48 of the Act. 

Provided that notwithstanding the break in service 
as a consequence of termination, his service in the 
Corporation shall be deemed to be continuous for the 
puroosc of leave; and also for the purpose of gratuity 
or Provident Fund if he has not received or if he has 
received but repays to the Corporation such amount 
of gratuity or Provident Fund as he has received. 
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21. Interpretation : 


20. Reneal and Savings ; 

(1) Schedule III of the staff rules, and the Life 
Insurance Corporation Development OflBcers (Alter¬ 
ation of Remuneration and other Terms and Condi¬ 
tions of Service) Order, 1'978 are hereby repealed 
except in respect of things done or omitted to be done 
under the Schedule HI to staff rules and Life Insur¬ 
ance Corporation Development Officers (Alteration 
of Remuneration and other Terms and Conditions of 
Service) Order, 1978 as so repealed. 

(2) Nothing conained in these rules shall be deem¬ 
ed to affect the right of the Competent Authority to 
discharge, retire, or determine the service of a Deve¬ 
lopment Officer in accordance with the staff rules or 
to affect the right of the disciplinary authority to im¬ 
pose any penalty on him under rule 39 of staff rules 
on any grounds specified therein or to apply the staff 
rules to Development Officers in respect of matters 
not dealt with in these rules. 


Where any doubt or difficulty arises as to the inter¬ 
pretation of these rules, it shall be referred to the 
Central Government for its decision. 

[F. No. 2(60)[Ins. m|861 
N. R. RANGANATHAN, Add!, Secy, 

EXPLANATORY MEMORANDUM 

The Central Government has accorded approval to 
revise certain terms and conditions of sendee of 
Development Officers of the Life Insurance Corpora¬ 
tion of India with effect from 1st April, 1988. The 
rules are accordingly given retrospective effect from 
1st April, 1988. 

2. It is certified that no employee of the Life In¬ 
surance Corporation is likely to bo affected adversely 
by tne notification being given retrospective effect. 


Printed by the Manager, Govt, of India Press, Ring Road, New Dclhi-110064 
and Published by the Controller of Publications, Dclhi-110054, 1989 



